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Vazeni klienti a obchodni pratelé,

jsem velmi rad, ze vas mohu seznamit s aktivitami
spoleénosti AXA v Ceské republice v roce 2006
i s jejich vysledky za dané obdobi.

byla akvizice skupiny Winterthur skupinou AXA

— penzijni fond a pojistovna, které na ceském trhu
pusobily, se tak staly souc¢asti skupiny AXA, jedné
finanénich skupin v oblasti finanéni ochrany

a spravy majetku.

Rok 2006 byl pfitom pro AXA penzijni fond i pro
AXA Zivotni pojistovnu velmi uspésny. Obéma
spole¢nostem vzrostl objem aktiv pod spravou.
V pfipadé AXA penzijniho fondu, druhého
nejvétsiho penzijniho fondu v Ceské republice,
se zvySil na 29,5 miliardy korun, coz predstavuje
meziro¢ni nartst o 10,9 procenta. U AXA Zivotni
pojistovny dosahl 4,8 miliardy korun, coz je oproti
predchozimu roku nardst o 17,1 procenta.
Pokracoval i trend rostouci spoluprace se
zameéstnavateli — ukazalo se, Ze si spole¢nosti

UVODNI
SLOVO

stale vice uvédomuiji vyhody pfispévkl na penzijni
pfipojisténi a na zivotni pojisténi. PoCet smluv

s prispévkem zameéstnavatele dosahl v pfipadé AXA
penzijniho fondu témér 215 tisic, coz je zvySeni

0 12 procent, v pfipadé AXA Zivotni pojistovny

byl tento narlst jesté vyraznéjsi: ke konci roku
2006 bylo uzavreno vice nez 10,5 tisice smluv

s prispévkem zaméstnavatele, coz je o 8,2 procent
vice nez pred rokem.

Obé spole¢nosti byly také Uspésné i v dalSich
ohledech. Pocet klientl AXA Zivotni pojistovny
presahl ke konci roku 75 tisic (meziroéni nardst
12,9 %). Zisk AXA zivotni pojistovny za lorisky rok
¢inil vice nez 128 mil. K&, zisk AXA penzijniho fondu
byl pak v lofiském roce 758 mil. K&.

Mezi Uspéchy pak patfi i uvedeni novych produktt
na trh, k nimz v roce 2006 doslo. Pojistovna
rozsifila svou nabidku v oblasti investi¢niho
Zivotniho pojisténi a nabidla klientdm novy pojistny
produkt COMFORT PLUS, pojisténi, které klientlim
nabizi velkou variabilitu a které je nejkomplexnéjsim
pojistnym FeSenim nabizeném na &eském trhu.
Dal$im novym produktem je vérnostni karta AXA,
uréend vyhradné klientim penzijniho fondu a s jejiz
pomoci si Ize spofit na dichod.

Uspéchy spole&nosti ovéem odrazeji nejen
vysledky ¢i uvedeni novych produktd, ale i fada
ocenéni, jez AXA penzijni fond a AXA Zivotni
pojiStovna v roce 2006 obdrzely. Napfiklad v ramci
ankety Czech Top 100 obsadil penzijni fond prvni
misto v zebfic¢ku finan&nich instituci sefazenych
dle zisku na pracovnika (jako jediny pfekonal
hranici 12 miliont K& roéniho zisku na pracovnika)
a zéroven ziskal druhé misto v ZebfiCku penzijnich
fondd. Obé spoleénosti pak uspély v soutézi Zlata
koruna, hodnotici nejlepsi finan¢ni produkty na
¢eském trhu. Penzijni fond se svym Penzijnim
pfipojisténim se statnim prispévkem ziskal druhé

misto v kategorii Nejoblibenéjsi financni produkt



Jedwnou z nejoulezitgjSich uadlosti

minulého roku loHLa akvizice

sl@vqsiwg winterthur sleu.piwou

roku 2006. V kategorii pojiténi zase obdrzelo Stfibrnou
korunu Investicni zivotni pojisténi s garantovanym
vynosem — Garant.

V kréatkosti bych jesté rad pfipomnél dali dllezité
aktivity skupiny: ta je jiz nékolik let generalnim partnerem
ocenéni Zaméstnavatel roku, jehoz prestiz doklada i to,
ze se ho v roce 2006 zucastnilo na Ctyfi sta spoleCnosti
ze véech 14 kraj Ceské republiky. Vyznamnou roli ale
hrala i podpora neziskovych projektd. Nase skupina se
stala generalnim partnerem sbirky SvétluSka, projektu
Nadaéniho fondu Ceského rozhlasu, ktery pomaha
détem a dospélym s tézkym zrakovym postizenim.

Véfime, ze pozitivni trend bude pokracovat i v roce 2007,
ktery by mél pfinést fadu zmén. Akvizice spolecnosti
AXA je totiz velkou pfileZitosti pro dalsi rist: penzijni fond
i Zzivotni pojistovna, které se nyni mohou opirat o silné
zazemi nadnarodni financni skupiny AXA, pfipravuji

pro klienty celou fadu novych produktl a sluzeb. Cesti
klienti jiz dnes mohou investovat do podilovych fondd,
pfipravuiji se pro né nové typy produktl v penzijnim
pfipojisténi a Zivotnim pojisténi. Skupina také zvazuje
expanzi na trh nezivotniho pojisténi ¢i zavedeni rliznych
bankovnich sluzeb.

V souvislosti s tim se planuje i rozsifeni obchodni
sité spole¢nosti. K sou¢asnym patnacti regionalnim
feditelstvim by v pribéhu leto$niho roku mélo pribyt
dalSich dvacet kancelafi — cilem je mit kancelar

v kazdém okresnim mésté. V&fim tak, Ze se zvysi
dostupnost naSich sluzeb, coz pfispéje — stejné jako
dalsi zmény — k vy$si spokojenosti nasich klientd.

Petr Zaluda
Generalni feditel AXA v Ceské republice a na Slovensku



Dear clients and business partners,

| am very pleased to be able to familiarise with the
activities of AXA in the Czech Republic in 2006 as
well as its results for the given period.

One of the most important events of the past year
was the acquisition of the Winterthur Group by AXA
— penzijni fond (pension fund) and zivotni pojistovna
(life insurance company), which had been operating
on the Czech market, thus became part of the

AXA Group, one of the most important and most
prestigious global financial groups in the area of
financial protection and asset management.

AXA penzijni fond and AXA Zivotni pojiStovna had a
very successful 2006. The assets managed by both
companies grew. In the case of the AXA penzijni
fond, which is the second-largest pension fund in
the Czech Republic, assets under management
increased to CZK 29.5 billion, which represents

a year-on-year growth of 10.9 percent. In the

case of AXA Zivotni pojiStovna the assets under
management reached CZK 4.8 billion, which
represents a year-on-year growth of 17.1 percent.

FOREWORD

The increasing trend in co-operating with
employers also continued — it was shown that
companies are becoming ever more aware of

the advantages of contributions to pension
supplementary insurance and to life insurance.
The number of contracts with an employer‘s
contribution reached almost 215,000 in the case of
AXA penzijni fond, which represents an increase of
12 percent, in the case of AXA Zivotni pojistovna
this growth was even higher: as at the end of 2006
more than 10,500 contracts with an employer‘s
contribution were concluded, which is 8.2 percent
more than a year ago.

Both companies were also successful in other
respects. The number of clients of AXA Zivotni
pojistovna exceeded 75,000 at the end of the year
(year-on-year growth of 12.9 %). Last year AXA
zivotni pojistovna generated a profit of more than
CZK 128 million, with AXA penzijni fond generating
a profit during the same period of CZK 758 million.

Included among the companies’ successes were
the launch in 2006 of new products onto the
market. The insurance company expanded its
product range in the investment life insurance
area by offering its clients a new product called
COMFORT PLUS, an insurance product offering
clients a great deal of variability, which is the most
comprehensive insurance solution available on
the Czech market. Another new product is the
AXA loyalty card, intended exclusively for pension
fund clients, which can be used to save for one’s
retirement.

However, the successes of the companies are
reflected not only in the results or the launch of
new products, but also a number of awards that
AXA penzijni fond and AXA Zivotni pojiStovna
received in 2006. For example, as part of the
Czech Top 100 survey the pension fund was
placed first on the ladder of financial institutions
ranked by profit per employee (it was the only
company to exceed CZK 12 million of annual profit
per employee) whilst also placing second on the
ladder for pension funds. Both companies were
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successful in the Golden Crown (Zlata koruna)
Awards, which rates the best financial products
on the Czech market. The pension fund, with its
Pension Supplementary Insurance with a State
Contribution, gained second place in the category
Most Popular Financial Product of 2006. In the
insurance category the Investment Life Insurance
with a Guaranteed Return (Garant) was awarded a
Silver Crown.

In short, | would also like to remind you of the
Group’s other important activities: the Group has
been the general partner of the Employer of the
Year Awards for a number of years, the prestige

of which is also documented by the fact that in
2006 around four hundred companies from all 14
regions of the Czech Republic participated in these
awards. But the Group also played a significant
part in supporting non-profit projects. Our Group
has become the general partner of the Svétluska
(Fire Fly) Charitable Appeal, a project held by the
Foundation Fund of Czech Radio, which helps
children and adults with serious visual impairments.

We believe that this positive trend will continue in
2007, which should bring a number of changes.
This is due to the fact that the acquisitions made
by AXA present great opportunities for further
growth: for the pension fund as well as for the
life insurance operations, which can now rely on

the strong international AXA financial group, are
preparing a whole range of new products and
services. Today, Czech clients can invest into
mutual funds, with new types of products being
prepared for them in the area of supplementary
pension insurance and life insurance. The Group
is also considering expanding onto the non-life
insurance market or introducing various banking
services.

Together with these changes the Group is also
planning to expand its sales network. In addition
to the existing 15 regional headquarters another
20 offices should be added during the course of
this year — with the aim being to have an office in
every district city. | believe that this will raise the
accessibility of our services, which will contribute
— just like other changes - to higher satisfaction on
the part of our clients.

(/"‘“\

Petr Zaluda
CEO of AXA in the Czech Republic and the Slovak



NASE ZAZEMI

AXA zivotni pojistovna a AXA penzijni fond, které pusobi v Ceské republice, se mohou opirat o silné
zazemi skupiny AXA, pfedni sveétove skupiny v oblasti financni ochrany a spravy majetku.

S nazvem AXA se pfitom klienti i partnefi setkavaji
jiz od roku 1985. Historie spole¢nosti je ale jesté
delSi: Je spojena s francouzskou pojistovnou
Ancienne Mutuelle, plivodné funguijici v oblasti
okolo Rouenu. Pravé v ni zacal v roce 1958
puUsobit Claude Bébéar, ktery se o sedmnact let
pozdéji stal jejim feditelem a ktery stal u pocatku
rlstu celé skupiny, jenz se postupné stala jednou

Dnes AXA nabizi svym zakazniklim Sirokou $kalu
produktl a sluzeb, jenZ uspokojuji jejich potreby

v oblasti pojisténi, ochrany, uspor, dlichodd

a finanéniho planovani. Ve svété se na ni dnes
spoléha na 52 milionl klientdl, mezi nimiz jsou jak
jednotlivci, tak malé, stredni i velké spole¢nosti.

V piiblizné padesati zemich, v nichz AXA plsobi (at uz
jde o zapadni Evropu, severni Ameriku nebo asijsko-
pacifickou oblast), zaméstnava cela skupina vice nez
110 000 zaméstnanct. Kmenové akcie skupiny AXA
jsou kotovany a obchodovany pod symbolem AXA
na pafizské burze. Americké depozitni akcie skupiny
(American Depository Shares) jsou registrovany na
newyorské burze pod symbolem AXA.

Velmi uspésny byl pfitom i rok 2006: Celkové pfijmy
skupiny dosahly v tomto roce 79 miliard eur. Cisty
zisk dosahl vyse 5,1 miliardy euro, pfiCemz celkovy
objem spravovanych aktiv 1, 32 bilion{ euro je
nejvétsi v historii skupiny.

K silnému postaveni a uspéchu celé skupiné
napomahaji i jeji hodnoty, mezi néz pati tymovy
duch, integrita, novatorstvi, pragmatismus

a profesionalita. Se vSemi svymi partnery AXA
buduje vztahy zaloZzené na divére, at uz jde

o klienty, kterym poskytuje kvalitni sluzby a feSeni
prizplsobené jejich potfebam, ¢i zaméstnance,
jimz nabizi ohledupIné pracovni prostredi, v némz
mohou tviréim zplsobem pracovat a nepretrzité se
profesionalné rozvijet.

Skupina AXA dba také na vztahy s akcionafi, pro
néz vytvari dlouhodoby zisk a jimz vzdy poskytuje
presné finanéni informace a také s dodavateli,

s nimiz dodrzuje jasné stanovené postupy.
Neopomenutelna je i verejnost a spole¢enska
odpovédnost, jiz si AXA jakozto silna finan¢ni
skupina vyrazné uvédomuje, a také péce o Zivotni
prostredi. O to se skupina stara mimo jiné i tim, ze
podporuje ohleduplné pracovni postupy. Témito
zasadami se fidi, at podnika kdekoliv.

Cinnost celé skupiny poté vychazi z péti hlavnich
oblasti, nazyvanych ,pét hnacich sil rlstu skupiny*:
sem patii jak produktové inovace, tak odborna
uroven, distribuce (neboli snizeni administrativni
zatéze kladené na distributory), kvalita sluzeb

a produktivita.



UR FOUNDATIONS

AXA Zivotni pojistovna and AXA penzijni fond, which operate in the Czech Republic, can rely on the
strong foundations of the AXA Group, a leading global group in the area of financial protection and

asset management.

Clients and partners are familiar with the AXA name
since 1985. But the history of the company is even
older: It is connected with the French insurance
company called Ancienne Mutuelle, which originally
operated in the region around Rouen. And it is this
company, where Claude Bébéar started working

in 1958, became its director seventeen years later
and stood at the birth of the entire group, which
gradually became one of the most important
groups in its field.

Today AXA offers its customers a wide range of
products and services that satisfy its needs in the
area of insurance, personal protection, savings,
pensions and financial planning. Today, 52 million
clients, individuals as well as small, medium and
large companies have placed their trust in AXA. In
approximately 50 countries in which AXA operates
(whether it be Western Europe, North America or the
Asia-Pacific region), the entire group employs more
than 110,000 employees. AXA Group's ordinary
shares are listed and traded under the symbol AXA
on the Paris Stock Exchange. The Group‘s American
Depository Shares are registered on the New York
Stock Exchange under the symbol AXA.

The year 2006 was also very successful: In 2006 the
Group’s total income reached 79 billion euro. The
Group's net profit reached 5.1 billion euro, with the
total assets under management, which reached 1.32
trillion euro, is the largest in the Group’s history.

The strong position and success of the whole
Group is also aided by its values, which include
team spirit, integrity, innovation, pragmatism and
professionalism. AXA builds relationships with all
its partners based on trust, regardless of whether
they be clients, to whom it provides high quality
services and solutions tailor-made to their needs,
or employees, to whom it offers a considerate work
environment in which they can work in a creative
manner and continue to develop professionally.

The AXA Group also tends to its relations with its
shareholders, on whose behalf it generates long-
term dividends and to whom it always supplies
precise financial information, as well as with its
suppliers, with which it maintains clearly-set
procedures. Also not forgotten by the Group is its
public and social responsibility, which AXA, as a
strong financial group, is well aware of, and also
cares for the environment. The Group achieves this
by, among other things, supporting considerate
work procedures. The Group abides by these
principles regardless of where it operates.

The activity of the whole group thus ensues from
five main areas, called the “Group’s five driving
forces”: this includes product innovation, as well as
professional standard, distribution (or a reduction
of the administrative burden placed on distributors),
service quality and productivity.



AXA
V CESKE REPUBLICE

V Ceské republice zac¢ala skupina AXA pusobit v roce 2006, kdy doslo k akvizici spole¢nosti skupiny
Winterthur. Ta v Ceské republice plsobila prostfednictvim pojistovny a penzijniho fondu jiz od
roku 1994.

Obé tyto spole€nosti se pfitom vyznamnou mérou
podilely na rozvoji ¢eského pojistovnictvi (svdj podil
maji napfiklad na rozvoji trhu penzijniho pfipojisténi
¢i na vnimani penzijniho pfipojisténi jakozto
zajimavého zaméstnaneckého benefitu) a staly se
symbolem profesionality pfi poskytovani sluzeb

a seridzniho jednani.

ZIVOTNI POJISTOVNA A PENZIJNI
FOND V ROCE 2006

Rok 2006 byl Uspésny i pro obé spole¢nosti AXA
plsobici v Ceské republice. Celkovy pocet smluv
u AXA zivotni pojistovny a.s. dosahl ke konci

roku 2006 poctu témer 87 tisic. Jesté vyraznéjsi
byl narlst poctu klientd: ten se zvysil 0 12,9 %

na témér 75,5 tisic. Vyrazny byl i narist smluv
zZivotniho pojisténi, na néz pfispiva zaméstnavatel —
nyni jde o témér 10,5 tisice smluv, coz predstavuje
meziro¢ni narGst 8,2 procenta. Vzrostla i vyse
spravovanych aktiv, a to na 4,8 miliardy korun
(narGst v meziro&nim srovnani o 17,1 procenta,
méreno vysi technickych rezerv).

Zisk AXA Zivotni pojistovny a.s. za lonsky rok &inil
vice nez 128 milion(l. K&. Uspésna byla AXA Zivotni
pojistovna a.s. i pfi uvadéni novych produktd na trh
— svou nabidku v roce 2006 rozsifila o novy pojistny
produkt COMFORT PLUS. Ten klientm nabizi
maximalni variabilitu tak, aby vysledné pojisténi
odpovidalo jejich individuainim pozadavkdm. Sifi




AXA IN THE
CZECH REPUBLIC

The AXA Group started operating in the Czech Republic in 2006, when it acquired the companies
of the Winterthur Group, which had operated in the Czech Republic via the insurance company

and the pension fund since 1994.

Both of these companies had played a major

part in the development of the Czech insurance
industry (having participated in the development of
supplementary pension insurance or the perception
of supplementary pension insurance as an
interesting employee benefit) and became a symbol
of professionalism in the provision of services

and serious dealings.

LIFE INSURANCE COMPANY AND
PENSION FUND IN 2006

The year 2006 was also successful for both of
AXA’s Czech-based companies. The total number
of contracts administered by AXA Zivotni pojistovna
a.s. reached almost 87,000 at the end of 2006.

The growth in the number of clients was even
steeper: it grew by 12.9 % to almost 75,500. The
growth in the number of employer-sponsored life
insurance contracts was also significant — there are
now almost 10,500 contracts, which represents a
year-on-year growth of 8.2 percent. The amount of
assets under management also grew, to a total of
CZK 4.8 billion (year-on-year growth of 17.1 percent,
measured by the value of technical reserves).

Last year AXA zivotni pojiStovna a.s. generated a
profit of more than CZK 128 million. AXA Zivotni
pojistovna a.s. was also successful in launching
new products onto the market — in 2006 it
expanded its product range with the addition of

an insurance product called COMFORT PLUS.
This product offers clients the maximum degree
of variability so that the resulting insurance
corresponds to their individual requirements. The
width of its offer makes this insurance product
the most comprehensive solution available on the
Czech market.

The number of clients with AXA penzijni fond a.s.
exceeded 588,000. There was a significant increase
in the number of employer-sponsored contracts

— with this number reaching almost 215,000 at the
end of 2006 — which represents a year-on-year
growth of 8.7 percent. In 2006 AXA penzijni fond
a.s. reported assets under management of CZK
29.5 billion (a year-on-year growth of 10.9 percent,
measured by the value of participants’ funds). Last
year AXA penzijni fond a.s. reported a profit of CZK
758 million. A new development in 2006 was the
introduction of an AXA loyalty card, intended solely
for clients of AXA‘s pension fund. This card can

be used to save for one’s retirement — when this
card is used at any of the participating partners a
discount is given, which is credited directly to the
supplementary pension insurance account. The
AXA CLUB allows a client to draw on a credit limit
of up to CZK 30,000, with an interest-free period of
up to 45 days.

The successes of AXA Zivotni pojiStovna a.s. and
AXA penzijni fond a.s. have also been bolstered by



své nabidky je toto pojisténi nejkomplexnéjSim
feSenim nabizeném na ¢eském trhu.

V pfipadé AXA penzijniho fondu a.s. presahl pocet
klient( 588 tisic. Vyrazny byl narlst poétu smluv

s prispévkem zaméstnavatele — ten ke konci roku
2006 dosahl témér 215 tisic — v meziro€ni srovnani
jde o narlst o 8,7 procenta. AXA penzijni fond a.s.
vykazal v roce 2006 spravovand aktiva 29,5 miliardy
korun (meziroéni nartst o 10,9 procent, méfeno vysi
prostfedk( Ucastnikd). Zisk AXA penzijniho fondu
byl v lonském roce 758 mil. KE. Novinkou roku 2006
byla vérnostni karta AXA, uréenda vyhradné klientlim
AXA penzijniho fondu. S jeji pomoci si Ize spofit na
ddchod - pfi platbé kartou u nékterého z partnert

je totiz poskytnuta sleva, ktera je pfipisovana pfimo
na ucet penzijniho pfipojisténi. S kartou AXA CLUB
mUze zakaznik Cerpat limit az do vyse 30 000K,
bezuro¢né obdobi je az 45 dni.

Uspéchy AXA Zivotni pojistovny a.s. a AXA
penzijniho fondu a.s. poté podpofila i fada cen,
jez spole¢nosti v roce 2006 obdrzely, at §lo o ty

v ramci ocenéni Zlatd koruna ¢i Czech Top 100.
Mezi vyznamné udalosti roku 2006 poté patfilo
partnerstvi se soutézi Zaméstnavatel roku, Ci
podpora neziskovych projektd, jako je sbirka
Svétluska, ktera pomaha détem a dospélym

s tézkym zrakovym postizenim a jejimz generalnim
partnerem se spole€nost AXA v roce 2006 stala.



a number of prizes awarded to these companies

in 2006, whether those awarded as part of the
Golden Crown (Zlata koruna) or the Czech Top 100
Awards. Some of the other important events of
2006 were the Group’s partnership in the Employer

of the Year Awards, or its support of non-profit
projects such as the Svétluska (Fire Fly) Charitable
Appeal, which helps children and adults with
serious visual impairments, and whose new general
partner as of 2006 was AXA.



NASI LIDE

Zasadni vyznam pro uspéch kazde firmy maji nejen kvalitni produkty, ale pfedevsim lide, ktefi v ni
pracuji. Zameéstnanci a finan¢ni poradci, ktefi pracuji pro skupinu AXA, tak hraji vyznamnou roli
— jsou duleziti jak pro vnimani ze strany klientt, partnery, tak samoziejmé také ze strany verejnosti.
Proto nase spolecnost klade neustale velky duraz na jejich vybér, jejich spokojenost i realizaci. Jediné
tak mohou zaméstnanci dosahnout téch nejlepsich vysledku.

V jejich kazdodenni snaze a usili jim na

mezinarodni Urovni pomaha i specialni program
spole¢nosti AXA Way, zaméfeny na neustalé
zlepSovani vykonnosti tak, aby skupina v kli€ovych
oblastech dosahovala vynikajicich vysledkd, jak je

jejim cilem.

Dalsi prioritou je po fadu let i pouzivani efektivnich
metod firemniho Fizeni: k zavedeni standardi
v této oblasti pfispéla zvySena mezinarodni

aktivita skupiny od 90. let, ale i registrace

spole€nosti na newyorské burze. Své postupy
oblasti firemniho fizeni skupin AXA pfehodnotila

s ohledem na doporuéeni obsazena ve Viénotové
zpravé (1995 a 1999), Boutonové zpraveé (2002),
zakoné Sarbanes-Oxley (2002) a francouzském
zakoneé o finanénim zabezpeceni (2003). Sou€asny
model firemniho fizeni, skladajici se z dozor¢i rady
a predstavenstva, zavedla skupina v roce 1997.

Ddraz je kladen i na interni kontrolni postupy. Jejich
cilem je zajistit prevenci a fizeni rizik souvisejicich

s €innosti skupiny AXA v oblasti finanéni ochrany

a spravy majetku, a zaroven zajistit, aby ucetni

a finanéni informace presné vyjadrovaly ¢innost

a aktualni situaci skupiny AXA.

ZAMESTNANCI V CESKE REPUBLICE
V ROCE 2006

Tym spolednosti AXA, které plisobi v Ceské
republice, je s ohledem na vyznam a velikost
spole¢nosti pomérné maly. Ke konci roku 2006 mél
AXA penzijni fond a.s. 83 zaméstnancl, AXA Zivotni
pojistovna a.s. 66 zaméstnancl a AXA investiéni
spole¢nost a.s. celkem 15 zaméstnanc(. DalSich
47 zaméstnancl pracovalo pro AXA Ceska
republika s.r.o..

vykonnost a motivace. Proto se AXA dlouhodobé
vénuje oblasti ,lidskych zdroji“ — nejde jen

o ziskani téch nejlepsich pracovnikd, ale i o jejich
udrzZeni. Proto skupina klade dlraz nejen na
odpovidajici ohodnoceni, ale i na to, aby kazdy
mél moznost nadale se rozvijet a rlst. Pro nové
zameéstnance tak skupina v roce 2006 poradala
vstupni skoleni, na némz se dozvédéli vse
podstatné o firmé, jejich cilich & hodnotach, ale
také ziskali fadu informaci o strukture spole¢nosti
¢i nastaveni internich procest. K dal$im aktivitam
pak patfila i manazerska akademie a také odborna
$koleni, na nichz si U¢astnici posili stavajici
schopnosti, ¢i ziskaji nové.



UR PEOPLE

The success of every company depends primarily on not only the delivery of quality products but
particularly on the people that work for it. Employees and financial consultants, who work for the
AXA Group, thus play an important role — being important both in terms of how the company
is perceived by its clients and business partners, as well as by the general public. This is why our
company constantly places a great deal of emphasis on their hiring, satisfaction as well as work

fulfilment. Only then can employees attain the best possible results.

At the international level, our employees are also
aided in the course of their daily efforts by a special
programme called the AXA Way, which is aimed at
continuous improvements in performance so that
the Group attains exceptional results in key areas,
as is its objective.

Another priority has, for a number of years now,
been the use of effective corporate governance
methods: the implementation of standards in

this area was facilitated by an increase in the
Group’s international activity since the 1990s,

as well as the company’s shares being listed on
the New York Stork Exchange. AXA reviewed its
procedures in the corporate governance area in
response to the recommendations contained in the
Viénot Report (1995 and 1999), the Bouton Report
(2002), the Sarbanes-Oxley Act (2002) and the
French Financial Security Act (2003). The company
implemented the current corporate governance
model, comprising of a supervisory board and a
board of directors, in 1997.

Emphasis is also placed on internal control
procedures. These are aimed at ensuring the
prevention and management of risks associated
with the activities conducted by the AXA Group
in the area of financial protection and asset

management, as well as to ensure that accounting
and financial information precisely reflect the
activity and current situation of the AXA Group.

EMPLOYEES IN THE CZECH
REPUBLIC IN 2006

The team of employees working for the AXA
companies operating in the Czech Repubilic is, in
light of the importance and size of the company,
relatively small. At the end of 2006 AXA penzijni
fond a.s. had 83 employees, AXA zivotni pojistovna
a.s. had 66 employees and AXA investi¢ni
spolenost a.s. had a total of 15 employees.
Another 47 employees worked for AXA Ceska
republika s.r.o..

Of more importance than mere numbers, however,
is how well the team works, its performance and
motivation. This is the reason why AXA has made it
its long-term mission to devote effort to the human
resources area - this does not mean merely hiring
the best staff, but also retaining them. To achieve
this, the Group places emphasis not only on a
corresponding valuation process, but also on every
employee being given the opportunity to further
develop and grow professionally. In 2006 the Group
held induction training for new employees, at which



PORADCI

Zatimco tym zaméstnanc je, jak jiz bylo zminéno,
relativné maly, sit’ finan¢nich poradcd, ktefi pro
AXA penzijni fond a.s. a AXA Zivotni pojistovnu a.s.
v Ceské republice pracuii, je velmi rozsahla: ke konci
roku ji predstavovalo vice nez 2 000 prodejcl, ktefi
spadaji pod Sestnact regionalnich feditelstvi, tfi
expozitury a dvé obchodni zastupitelstvi po celém
tzemi CR. Pravé oni jsou pfitom pro komunikaci
pracujici a motivované pojistovaci poradce vede
cesta ke spokojenym klientlm.

Proto skupina AXA dba na jejich dostatec¢né
vzdélani i na to, aby méli veSkerou podporu, kterou
vyzaduji. Vybavuje je rozsahlymi teoretickymi
informacemi, pofada pro né Skoleni a tréninky:

tak, aby vsichni poradci méli vzdy informace

o aktualnich potfebach trhu a situaci, a mohli tak
klientdm vzdy dobre poradit a doporudit to pravé
feSeni. K motivaci poradct je poté zaveden kariérni
rad, ktery jim uréuje, jaké provize mohou ziskat

— jsou-li poradci dlouhodobé uspésni, docCkaji se
vyrazné vyssSich odmén.



they learned all the important information about

the company, its objectives and values, as well as
obtaining information about the company’s structure
or the setting of setting of internal processes. Other
activities in this area also included a managerial
academy as well as professional training sessions
aimed at improving upon the participants* existing
skills or teaching new ones.

CONSULTANTS

Whereas the company’s team of employees is, as
mentioned above, relatively small, the network of
financial consultants working for AXA penzijni fond
a.s. and AXA Zivotni pojistovna a.s. in the Czech
Republic is very extensive: as at the end of last
year there were more than 2,000 agents reporting
to the sixteen regional headquarters, three branch
offices and two sales agencies spanning the length
and breadth of the Czech Republic. And it is in fact

these financial consultants that are the fundamental
and most important as far as communication with
the clients is concerned - the road to satisfied
clients is paved by insurance consultants who work
well and are properly motivated.

This is why the AXA Group makes sure that they
are adequately educated as well as ensuring that
they receive all the support that they require.

The Group provides them extensive theoretical
information, holds education and training courses
for them so that the consultants are always fully
informed about current market requirements, thus
enabling them to properly advise their clients

and recommend the right solution for them. A
career code is then introduced to motivate the
consultants, which determines what commissions
they can receive - if the consultants are successful
in the long-run they will receive significantly higher
commissions.



NASE PRODUKTY

Skupina AXA, do které patfi AXA Zivotni pojistovna i AXA penzijni fond v Ceské republice, patii mezi
nejvyznamnéjsi a nejprestiznéjsi svétoveé pojistovny. Svym klientim tak mdze nabizet Spickové financni
produkty, které jsou ve spojeni s vysokou kvalitou doprovodnych sluzeb hlavnim ddvodem pro staly
rast poctu klientd.

PRODUKTY AXA PENZIJNIHO FONDU
Penzijni pfipojisténi nabizené AXA penzijnim

fondem patfi mezi nejkvalitn&jsi financni produkty
pro zajisténi stafi. Penzijni pfipojisténi se statnim
prispévkem AXA penzijniho fondu ziskalo v soutézi
Zlata koruna, ktera hodnoti finanéni produkty na
Ceském trhu, druhé misto v kategorii Nejoblibeng;si

finanéni produkt roku 2006.

Majitelé penzijniho pfipojisténi kromé zhodnoceni
pripisovaného penzijnim fondem ziskavaji statni
pfispévek a mohou rovnéz vyuzit zaplacenych
prispévkl ke snizeni dafiového zakladu. AXA
penzijni fond nabizi svym klientdm rlizné moznosti
vyuziti nasporenych prostredkd, a to v zavislosti

na sjednanych druzich penzi. Kromé vyplaceni
starobni penze po ukonéeni sporeni je mozné ziskat
i invalidni nebo vysluhovou penzi jiz v pribéhu
penzijniho pfipojisténi, své blizké mize klient zajistit
prostfednictvim pozistalostni penze. Samoziejmosti
je i moznost jednorazového vyrovnani po ukon&eni
sporeni.

Vyraznou novinkou roku 2006 byla nabidka vérnostni
karty AXA, ktera je ur€ena vyhradné pro klienty AXA
penzijniho fondu. P¥i platbé prostrednictvim této karty
v siti vybranych partnerd ziskava jeji drzitel vyraznou
slevu, ktera je mu automaticky pfipisovana na jeho
Ucet penzijniho pripojisténi.

Majitelé penzijniho pfipojisténi u AXA penzijniho

fondu mohou také vyuzivat nabidky cestovniho
pojisténi, kterou jim AXA penzijni fond nabizi ve
spolupraci se VSeobecnou zdravotni pojistovnou
Ceské republiky. Nabidka spo¢iva v moznosti sjednani
cestovniho zdravotniho pfipojiSténi pro kratkodobé
pobyty v zahrani¢i b&hem obdobi jednoho roku za
zvyhodnénou pojistnou sazbu. Tuto moznost mohou
vyuzit nejen jednotlivci, ale prostfednictvim rodinné
smlouvy i rodiny s nezaopatfenymi détmi.

AXA penzijni fond se v oblasti penzijniho pfipojisténi
vyraznym zpUsobem soustfedi na spolupraci se
zaméstnavateli, ktei stéle ¢astéji nabizi prispévek

k penzijnimu pfipojisténi svym pracovnikiim jako
zaméstnanecky benefit. Pocet smluv s pfispévkem
zameéstnavatele u AXA penzijniho fondu dosahl na
konci roku 2006 rekordnich 215 tisic.

PRODUKTY AXA ZIVOTNI
POJISTOVNY

AXA Zivotni pojistovna nabizi svym klientm rozsahlé
portfolio produktll Zivotniho pojisténi. Jeji zakaznici
mohou vyuzit standardni rizikové Zivotni pojisténi
nebo zvolit moznost kapitélového nebo investi¢niho
zivotniho pojisténi. V pfipadé investi¢niho zivotniho
pojisténi se nabizi volba z fady fondd podle
investinich strategie klienta, ktery si mze zvolit



OUR PRODUCTS

The AXA Group, of which AXA zivotni pojistovna a.s. as well as AXA penzijni fond a.s. in the Czech Republic
are a part of, belong to the most important and most prestigious global insurance company. As such it can
provide its clients top-line financial products which, when combined with the high quality of accompanying

services, are the main reason why the company’s number of clients is constantly growing.

AXA PENZIJNIi FOND’'S PRODUCTS

The supplementary pension insurance offered by

AXA penzijni fond a.s. is one of the most high-quality
financial products for old-age security. State-sponsored
supplementary pension insurance operated by AXA
penzijni fond a.s. placed second in the Most Popular
Financial Product of 2006 category of the Golden
Crown (Zlata koruna) competition, which rates financial
products offered on the Czech market.

Besides the return credited by the pension fund holders
of the supplementary pension insurance receive a

state contribution and may also apply the paid-up
contributions to reduce their tax base. AXA penzijni
fond a.s. offers its clients various ways of using the
funds saved, depending on the types of pensions
concluded. Besides paying out an old-age pension

at the end of the savings period it is also possible to
receive a disability or a retirement pension during the
course of the supplementary pension insurance period,
and the client can also provide financial security for his/
her next of kin by concluding a survivorship pension.
The payment of a lump-sum at the end of the savings
period is of course also possible.

A significant addition in 2006 was the new AXA loyalty
card, intended solely for clients of AXA's pension fund.
When this card is used to make a payment at any of
the network of participating partners the holder receives

a significant discount, which is automatically credited to
his/her supplementary pension insurance account.

AXA penzijni fond a.s. supplementary pension
insurance clients can also take advantage of travel
insurance offered by AXA penzijni fond in co-operation
with V&eobecna zdravotni pojistovna Ceské republiky
(General Health Insurance Company of the Czech
Republic). This offer enables the client to conclude
supplementary travel health insurance for short-term
stays abroad during a one year period at a discounted
premium. This option can be utilised by individual
clients, but can also be used to insure a family with
unprovided for children in the event of a family contract.

In the area of supplementary pension insurance

AXA pension fund focuses on co-operating with
employers, who offer to contribute to their employees’
supplementary pension insurance policies as an
employment benefit ever more often. At the end of 2006
the number of employer-sponsored contracts concluded
with the AXA pension fund reached a record of 215,000.

AXA ZIVOTNI POJISTOVNA'S
PRODUCTS

AXA Zivotni pojistovna offers its clients an extensive
portfolio of life insurance products. Its clients can
conclude standard risk life insurance or elect the option



vynosnost i rizikovost investice podle svych
individualnich pozadavka.

Nejnizsi riziko nabizi konzervativni fondy investujici
do téméf bezrizikovych nastrojl finanéniho trhu, jako
jsou Fond penézniho trhu nebo Fond dluhopisovy.
VysSi vynosy s vySSim rizikem nabizeji napfiklad
Fond smiSeny investujici do terminovanych vkladd,
dluhopist a akcii na ¢eském trhu, nebo Fond
zahrani¢ni, prostfednictvim kterého je mozné
podilet se na vynosech evropskych, americkych a
japonskych akciovych trhll. Fond realitni investuje
prostfedky do vybranych evropskych realitnich
fond(, pro vy8si finanéni investice je uréen Fond
konzervativni. Fond garantovany a Fond bonusovy
byly vytvoreny specialné pro ucely Investi¢niho
zivotniho pojisténi s garantovanym vynosem, které
nabizi svym drzitellm moznost volby investi¢ni
strategie a zaroven jim zajiStuje garantovany vynos.

V roce 2006 rozsifila AXA pojistovna svoji nabidku

v oblasti investi¢niho Zivotniho pojisténi. Uvedla na
trh novy pojistny produkt COMFORT PLUS, coz je
vysoce variabilni pojisténi a jako takové nabizi na
Ceském trhu nejkomplexnéjsi pojistné feseni. Vysoka
flexibilita produktu COMFORT PLUS umozriuje
sestaveni takového pojisténi ,na miru“. Zakaznik tak
nemusi vyuzivat standardni bali¢ky s fixnim obsahem,
které nabizi konkurence, ale ziskava ryze individualni
feSeni ur€ené presné pro jeho potreby.

Dalsi novinkou, se kterou AXA pojiStovna v roce
2006 v Ceské republice prisla, je Skupinové pojisténi
osob uréené predevsim zaméstnavatellim, ale

i nejrliznéj§im zajmovym sdruzenim nebo profesnim
organizacim. V ramci tohoto pojisténi Ize sestavit
individualni pojistny program pro management
spoleénosti, vybrané skupiny pracovnikl nebo
vSechny zaméstnance, a to pod jednou pojistnou
smlouvou. Vyhodou tohoto typu pojisténi je pfizniva
cena, vysoka flexibilita a minimalni administrativa na
strané klienta.

Kromé spoficich pojistnych produktli nabizi AXA
pojistovna pochopitelné i standardni rizikové Zivotni
pojisténi, doplnéné podle prani klienta pfipadné

zdravotnim pojisténim nabizejicim pojisténi denni
davky pfi pobytu v nemocnici.

Samoziejmosti pii tak Siroké nabidce pojistnych
produktt jsou $pickové sluzby poradcl spole¢nosti
AXA, ktefi dokazi poradit kazdému klientovi

a pomoci nalézt individualni kombinaci produktd,
ktera je urCena presné pro jeho situaci a potieby.

AXA CLUB

Klienti AXA penzijniho fondu, ktefi se stanou

¢leny AXA CLUBu, mohou vyuzivat vérnostni
kartu AXA a spofit si s jeji pomoci na dlichod.
Hlavnimi vyhodami karty je moznost nakupovat
levnéji napfiklad v siti erpacich stanic Benzina,
cestovni kancelafe Exim tours nebo drogerie Droxi.
Pfi platbé kartou u nékterého z téchto partner(

je sleva pfipisovana pfimo na uc¢et penzijniho
pfipojisténi. Mezi dalsi vyhody vérnostni karty AXA
patfi sleva ve vysi 0,3 % vztahujici se na vSechny
bezhotovostni transakce u jakéhokoliv obchodnika
v CR &i v zahrani&i nebo moznost zjistit si jejim
prostrednictvim stav Uctu penzijniho pfipojisténi.

NOVINKY PRO ROK 2007

V leto$nim roce dojde k dal§imu rozsifovani nabidky
pfipojisténi u investi¢niho zivotniho pojisténi
COMFORT PLUS. Cilem je rovnéz upravit stavajici
Urazova pojisténi tak, aby poskytovala Sirsi pojistnou
ochranu. Diky pfislusnosti ke globalni skupiné

AXA bude klientdm nabizena moZnost investic do
podilovych fondd.

DileZitou zménou bude rovnéz rozsiteni interni
obchodni sité. Cilem je, aby v kazdém byvalém
okresnim mésté byla kancelar. K aktualnim patnacti
regionalnim feditelstvim by tak v pribéhu roku 2007
mélo pfibyt dalSich dvacet kancelafi, coZ pfispéje

k vy$Si dostupnosti sluzeb a nasledné i k vyssi
spokojenosti klientd.

Skupina AXA rovnéz zvazuje expanzi na trh
nezivotniho pojisténi a zavadéni nejriznéjsich
bankovnich sluzeb.



of a capital or investment life insurance. In the case of
the investment life insurance the client has the option
of selecting from a number of funds, depending on

the client’s investment strategy, which means that the
client is able to elect an investment return and risk level
according to his/her individual requirements.

The lowest risk is offered by the conservative

funds investing in almost risk-free financial market
instruments, such as the Money Market Fund or the
Bond Fund. Higher returns with a higher degree of risk
are associated with funds such as the Mixed Fund
which invests into term-deposits, bonds and shares
listed on the Czech market, or the Foreign Fund, which
allows a client to participate in the profits generated on
European, US and Japanese stock exchanges. The Real
Estate Fund invests into selected European real estate
funds, with the Conservative Fund being designed for
larger financial investments. The Guaranteed Fund and
the Bonus Fund, created specially for the purpose of
Investment Life Insurance with a Guaranteed Return,
offer their holders the option of electing an investment
strategy whilst also giving them a guaranteed return.

In 2006 AXA pojistovna expanded its product range

in the investment life insurance area. It launched a new
insurance product called COMFORT PLUS, an insurance
product offering clients a great deal of variability, which
is the most comprehensive insurance solution available
on the Czech market. COMFORT PLUS's high degree
of flexibility allows for the compilation of tailor-made
insurance cover. This means that the client is not limited
to selecting from a standard package with a fixed
content, as offered by the competition, but instead
receives a solution designed precisely for his/her needs.

Anocther innovation introduced by AXA pojiStovna in
2006 in the Czech Republic is the Group Personal
Insurance, designed mainly for employers, but also
available to assorted special-interest associations or
professional organisations. This insurance product
enables the compilation of a customised insurance
programme for a company’s management, a defined
group of employees or all of the company‘s employees,
and all under the one insurance policy. The advantage
of this type of insurance is its favourable price, high
degree of flexibility and the minimum administrative
burden placed on the client.

Besides savings insurance products, AXA pojistovna
a.s. naturally also offers standard risk life insurance,

which may be supplemented per the client’s wishes
with health insurance offering insurance of daily
allowance whilst hospitalised.

It goes without saying that given such a wide range of
insurance products the AXA’s consultants provide top-
class services, and are able to assist every client to find
an individual combination of products to fit the client’s
current situation and needs.

AXA CLUB

Clients of AXA pension fund, who become a member
of the AXA CLUB, can use the AXA loyalty card to

save for their retirement. The main advantage of this
card is that it entitles its holder to discounts at various
participating retailers, such as the network of Benzina
petrol stations, the travel agency Exim tours or Droxi
pharmacies. When this card is used to make a payment
at any of these partners the discount is automatically
credited directly to the holder‘s supplementary pension
insurance account. Other advantages of the AXA loyalty
card include a discount of 0.3 % on all non-monetary
transactions at any trader in the Czech Republic or
abroad or the possibility of using this card to find out
the balance on the supplementary pension insurance
account.

NEW DEVELOPMENTS IN 2007

This year the company’s range of supplementary
insurance policies for investment life insurance
COMFORT PLUS will be further expanded. The
objective is also to adjust the existing accident
insurance product so that it provides a wider-ranging
insurance protection. Thanks to belonging to the
global AXA Group, clients will be offered the option of
investing into mutual funds.

An important change will also be the expansion in

the company’s internal sales network. The objective
is for each one of the former district cities to have

a company office. This means that another twenty
offices should be added to the existing fifteen regional
headquarters during the course of 2007, which will
raise the accessibility of the company’s services and
subsequently to higher client satisfaction.

The AXA Group is also considering expanding onto
the non-life insurance market and introducing various
banking services.



NASI KLIENTI

Zakladem naseho podnikani je snaha poskytovat klientm co nejlepsi produkty s maximalni moznou
péci. Umozniujeme jim tak prozivat klidny zivot, protoze dokazeme v jeho libovolné fazi uspokojit
jejich potfeby v oblasti pojisténi, Uspor nebo finan¢niho planovani. Prislusnost k témér 52 milionim
klientd globalni skupiny AXA jim tak dava pocit jistoty, stability, ochrany a bezpeci.

O spravné nastoupené cesté svédci témér pét set
devadesat tisic klientll AXA penzijniho fondu a vice
nez sedmdesat pét tisic klientd AXA pojistovny

v Ceské republice. Ti vSichni svéfili své finanéni
zajisténi do rukou spolec¢nosti AXA. Mohou se totiz

vzdy spolehnout na jeji hlavni zavazek vici klientlm:

Neustale poskytovat kvalitni sluzby na mistni Grovni
a feSeni pfizplsobena jejich potfebam, a to vse
maximalné profesionalnim zplsobem.

Velky ddraz pfitom spole¢nosti AXA kladou rovnéz
na spolupraci s firemnimi klienty. Pfispévky na
Zivotni pojisténi a penzijni pripojisténi totiz v Ceské
republice patfi stale Castéji mezi benefity, které
zejména velké firmy nabizeji svym zaméstnanclm.

SPOLUPRACE SE ZAMESTNAVATELI
Jednou z nasich hlavnich priorit je spoluprace se
zaméstnavateli. Za dvanéct let plsobeni na ceském
trhu hraly spole¢nosti AXA dllezZitou roli pfi zméné
vnimani pfispévkl zaméstnanclim na penzijni

pfipojisténi nebo zivotni pojisténi samotnymi firmami.

Ty dnes vnimaji tyto pfispévky jako velmi ucinny,
ale pfitom pohodiny zptsob, jak motivovat své
kvalitni zaméstnance. Zasadni vyhodou u nich

je hlavné dlouhodoby efekt, posiluji vazbu

zaméstnancl ke spole¢nosti a zvysuiji jejich
spokojenost a loajalitu. Pfispévek na penzijni
pfipojisténi se postupem ¢&asu stal u velkych firem
v Ceské republice standardem, boom dnes zaziva
i nabidka pfispévkl k Zivotnimu pojidténi.

V obou téchto oblastech pfitom patii spole¢nosti
AXA k lidrim ¢eského trhu. V soucasné dobé
spolupracuje s vice nez dvéma tisici ¢eskych
podnikd, mezi které patfi i takové spole¢nosti

jako Ceské aerolinie nebo Plzerisky Prazdroj.
Celkovy pocet smluv s pfispévkem zameéstnavatele
dosahnul na konci roku 2006 vice nez 214 000 - ve
srovnani s predchozim rokem je to narlst o témér
devét procent. Vyrazny je také narlist smluv
zivotniho pojisténi s pfispévkem zaméstnavatele

— v roce 2006 jich bylo téméf 10 500, meziro&ni
narlst zde presahl hranici 18 procent.

Specialisté skupiny AXA pfitom dokazi nabidnout
spole¢nostem individualni pfistup a z Sirokého
portfolia nabizenych pojistnych produktl vybrat
takové, které pfinesou ty nejlepsi vyhody jejich
fadovym zaméstnancim i top managementu. Tato
nabidka je pfitom ur€ena nejen soukromym firmam,
skupinou jsou pfitom velké instituce, vyuzivani
prispévki k finanénim produktim se ovSem stale



OUR CLIENTS
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Our business operations are based on our endeavour to provide our clients the best possible
products with the greatest possible care. This allows them to enjoy their lives with peace of mind, in
the knowledge that we are able to satisfy their needs at any point in time in the areas of insurance,
savings or financial planning. The fact that they are one of the almost 52 million clients of AXA

worldwide also gives them a feeling of security, stability, protection and safety.

The fact that we have taken the right direction

is proven by the almost five hundred and ninety
thousand clients of the AXA pension fund and
the more than seventy-five thousand clients of
AXA poijistovna a.s. in the Czech Republic. All of
these clients entrusted their financial security into
the hands of AXA. They can always rely on the
company’s chief commitment towards its clients:
To continually render, in the most professional
manner, high-quality services at a local level and
solutions adapted to their needs.

AXA places a great deal of emphasis on co-
operating with corporate clients. The reason for
this is that contributions to life insurance and
supplementary pension insurance are increasingly
becoming one of the benefits that large companies
operating in the Czech Republic offer to their
employees.

CO-OPERATION WITH EMPLOYERS
One of our main priorities is to co-operate with
employers. In the twelve years of their operation on
the Czech market the AXA companies have played
an important role in changing the perception of the
companies themselves to the contributions made

to their employees’ supplementary pension or life
insurance.

Today, these companies perceive these contributions
as a very effective and comfortable method of
motivating their good employees. The fundamental
advantage of this motivation method is mainly in

its long-term effect, the fact that it strengthens
employees’ relationships to the company and
increases their satisfaction and loyalty. With the
passing of time these contributions to supplementary
pension insurance became the norm at large
companies operating in the Czech Republic, with
contributions to life insurance being the latest boom.

AXA is a leader on the Czech market in both

of these areas. At the present time we are co-
operating with more than two thousand Czech
businesses, including such renowned companies
as Czech Airlines or Plzerfisky Prazdroj. At the end
of 2006 the total number of employer-sponsored
contracts reached more than 214,000 — which is a
year-on-year increase of almost nine percent. The
increase in the number of employer-sponsored life
insurance policies also grew significantly — almost
10,500 in 2006, which is a year-on-year growth of
over 18 percent.



ve vétsi mife stava soucasti personalni politiky
i u malych a stfednich podnikd.

Samoziejmosti pfi spolupraci s firmami je
minimalni administrativni zatizeni — kontaktni
osoby spole¢nosti AXA zafizuji vSe potiebné,

v pfipadé potfeby jsou schopné zprostfedkovat

i Skoleni pro personalni a u¢etni oddéleni firmy.
Dulezité informace a dokumenty, jako jsou vypisy
z Ucth, danova potvrzeni pro zaméstnance nebo
pravidelné zpravy o investi¢nim portfoliu, jsou
pak poskytovany co nejrychleji a s maximalni
pohodinosti pro klienta.

AXA ZAMESTNAVATEL ROKU

NaSe podpora soutézi AXA Zaméstnavatel roku
a AXA Zaméstnavatel regionu je dal$im dikazem
vedouci pozice spolecnosti AXA v oblasti
spoluprace se zaméstnavateli.

Cilem soutéze Zaméstnavatel roku je snaha
vyzdvihnout firmy, které dlouhodobé ukazuji
vynikajici personalni politiku. | pfes svou pomérné
kratkou historii (prvni ro€nik probéhl v roce 2004)
se stala velmi rychle prestiznim barometrem miry
péce o zaméstnance a je z jejich strany vnimana
jako dulezity faktor pfi zméné prace. Firmam tak
pomaha zejména pii naboru novych zaméstnancu.
Abychom vyzdvihli i vyznamné regionalni

zameéstnavatele, podporujeme od roku 2004
i soutéz Zaméstnavatel regionu.

Budeme tedy i v budoucnu podporovat tyto
soutéze, abychom napomahali rozvijet a kultivovat
Cesky pracovni trh.

PENZIJNIi REFORMA

Takeé v loriském roce pokracovaly diskuse

o reformé penzijniho systému v Ceské republice.
Jeji nutnost vyplyva z demografickych predikci

- klesa podil ekonomicky aktivnich lidi a naopak
roste pocet diichodcu. V budoucnosti tak nebudou
zdroje na financovani ddichodd. AXA penzijni fond,
jako jeden z nejvétsich na tuzemském trhu, se
diskuse o moznych variantach reformy dlichodu
aktivné ucastni jiz fadu let.

V tomto kontextu usporadala v roce 2006 skupina
AXA v poradi jiz 2. ro¢nik konference ,,Cesta k penzijni
reformé&“. Hlavnim cilem konference bylo seznamit
odbornou i laickou vefejnost se zkuSenostmi

s reformami penzijnich systém( v evropskych zemich:
Madarsku, Polsku, Slovensku a évycarsku. O situaci
v Ceské republice hovorili Viadimir Bezdék, byvaly
koordinator komise Ceské vlady pro piipravu penzijni
reformy a Petr NeCas, mistopredseda vlady a ministr
prace a socidlnich véci CR. Vice nez 150 udastnikl
tak ziskalo komplexni pohled na moznosti penzijni
reformy v Ceské republice.



AXA Group’s specialists are able to offer companies
an individual approach and to select those products
from the Group’s wide insurance portfolio that

will bring the best benefits to their rank-and-file
employees as well as top management. This offer

is not intended solely for private companies but is
also suitable for state organisations. Whilst large
institutions are the most important clientele, the

use of contributions towards financial products

is becoming an ever more popular part of the HR
policy for small and medium enterprises.

It goes without saying that companies are
burdened with a minimum amount of administration
— AXA’s contact officers take care of all the
required matters and, if need be, are also able

to arrange training courses for the staff of the
company’s HR and accounting departments.
Important information and documents, such

as account statements, tax confirmations for
employees or regular reports on the investment
portfolio, are then provided as fast as possible and
by the most comfortable way for the client.

AXA EMPLOYER OF THE YEAR

The support we give to the AXA Employer of the
Year Awards and the AXA Employer of the Region
Awards is further proof of AXA's leading position in
the field of co-operation with employers.

The objective of the Employer of the Year Awards
is to highlight companies who demonstrate
exceptional HR policy in the long-term. Despite
their relatively short history (the first year was held
in 2004), these awards have very quickly become
a prestigious barometer of the degree of care
devoted to employees, who perceive these awards
as an important guide when changing employment.
This helps companies in the process of hiring new

employees. In order to highlight important regional
employers we also started to support the Employer
of the Region Awards in 2004.

Thus, we will continue supporting these awards in
order to assist in the development and cultivation
of the Czech labour market.

PENSION REFORM

Discussions have continued last year with
regard to reforming the pension system in the
Czech Republic. The need for this ensues from
demographic forecasts that predict a decline in
the number of economically active people and
by contrast a rise in the number of pensioners.
The result is that the funds with which to finance
pensions will not be in place in the future. The
AXA Pension Fund, as one of the largest on the
domestic market, has been actively involved in
discussions about possible versions of pension
reform for a number of years now.

It is within this context that the AXA Group
organised the 2" Annual “Road to Pension
Reform” conference in 2006. The main aim of this
conference was to familiarise the professional and
general public with experiences from the reform
of pension systems in the following European
countries: Hungary, Poland, Slovakia, and
Switzerland. Vladimir Bezdék, former Coordinator
of the Commission of the Czech Government

for the Preparation of Pension Reform, and Petr
Necas, Deputy Prime Minister of the Czech
Government and Minister of Labour and Social
Affairs of the Czech Republic, spoke about the
situation in the Czech Republic. More than 150
participants therefore obtained a comprehensive
overview of the possibilities for pension reform in
the Czech Republic.



CHARITATIVNI
PROJEKTY

Dulezitou roli v aktivitach spolec¢nosti AXA hrala v roce 2006, stejné jako v predchozich letech,
i podpora neziskovych projektu. Jakozto silna skupina, ktera zaujima vyznamné postaveni na trhu
penzijniho a zivotniho pojisténi, si totiz AXA uvédomuje svou spolec¢enskou odpovédnost — od
pocatku svého pusobeni v Ceské republice se proto snazi pomahat tém, ktefi to potiebuiji, a délit se
s nimi o svyj uspéch.

V roce 2006 se AXA stala generdlnim partnerem
sbirky Svétluska, kterda pomaha détem a dospélym

s t&Zkym zrakovym postizenim v Ceské republice.
Tento projekt Nadaéniho fondu Ceského rozhlasu
zrakové postizenym pfispiva na speciaini pom(cky,
jako jsou mluvici pocitace nebo optické lupy, ale
také na vodici psy ¢i osobni asistenty pro zrakové
postizené déti. Sbirka, jejiz patronkou je zpévacka
Aneta Langerova, zaroven podporuje zrakové
postizené studenty a snazi se jim pomoci k tomu,
aby mohli rozvijet svij talent.

V loriském roce se
pfitom sbirka Svétluska
uskutecCnila jiz po Ctvrté
a zaznamenala velky
uspéch. Zapaijilo se do ni
pét tisic dobrovolnik( ze
stfednich a vys$Sich Skol,
dom0 déti a mladeze,
stfedisek volného

Sasu, Gi skautl, ktefi

v kostymech Svétlusky
nabizeli v zafi ve vice
nez tfi sta méstech po
celé Ceské republice
privésky svitici ve tmé:
jejich zakoupenim bylo
mozné pomoci lidem s tézkym zrakovym postizenim.
Dobrovolnici nasbirali do zape€eténych lucerni¢ek
rekordnich 5,7 milion K&. Celkovy vytéZzek sbirky
byl ale jesté vyssi, pfes 10,5 milionu K¢&. K tomu
pfispélo vydani benefi¢niho singlu s Pisni pro
Svétlusku a koncert Aneta pro Svétlusku.

V srpnu 2006 nazpivala Aneta Langerova

a nevidomy Radim Vojtek béhem jediného dne
Pisen pro Svétlusku — prodano bylo celkem 15 000
kusl CD. Koncertem Aneta pro Svétlusku poté



CHARITABLE
PROJECTS

In 2006, as in previous years, AXA’'s support of non-profit projects played an important role in its
activities. As a strong group, with an important position on the market for pension and life insur-
ance, AXA is aware of its social responsibility — which is why the company has, since its establish-
ment in the Czech Republic, endeavoured to help people in need and to share the company’s suc-

cess with them.

In 2006 AXA became the general partner of the
Svétluska (Fire Fly) Charitable Appeal, which

helps children and adults in the Czech Republic
with serious visual impairments. This project of

the Endowment Fund of Czech Radio contributes
towards the cost of special aids used by the
visually impaired, such as voice recognition PCs or
optical magnifying glass, as well as guide dogs or
personal assistants for visually impaired children.
The appeal, whose patron is the singer Aneta
Langerova, also supports visually impaired students
and tries to assist them in developing their talents.

Last year the Svétluska (Fire Fly) Charitable Appeal
was held for the fourth time and it was very
successful. In September five thousand volunteers
from high schools and universities, children’s and
youth homes, leisure-time centres, or scouts,
dressed in the fire fly costumes, helped with

the appeal by selling fire fly pendants that glow

in the night in more than 300 cities throughout

the Czech Republic: people that bought these
supported people who suffered from serious
visual impairment. The volunteers collected a
record CZK 5.7 million into the sealed lanterns.
But the total sum collected in the appeal was even
higher, at over CZK 10.5 million. The appeal was

supplemented by the money raised from the sale of
the CD single with the Fire Fly Song and the Aneta
for the Fire Fly Appeal Concert.

During a single day in August 2006 Aneta
Langerova and Radim Vojtek, who is blind,
recorded the Fire Fly Song — which sold a total
of 15,000 CDs. The whole appeal climaxed on 16
November 2006 with the Aneta for the Fire Fly
Appeal Concert. This event was broadcast live
on the first programme of Czech Television as
well as on Czech Public Radio (Cesky rozhlas 1

— Radiozurnal), with viewers and listers sending
donor SMS texts during the show or in the coming
days or directly contributed to the appeal’s bank
account. At the concert a representative of AXA
handed over a symbolic cheque in the amount of
CZK 2 million to the Endowment Fund of Czech
Radio in addition to the actual proceeds from the
appeal.

Another one of AXA Group’s charitable projects

is the support it gives to the Kfizovatka (Crossing)
Foundation. The objective of this organisation is

to help children at risk of the sudden infant death
syndrome, which is why it is endeavouring to equip
Czech hospitals with the Babysense device for



cela sbirka 16. listopadu 2006 vyvrcholila. Akci zivé
prenasel program CT 1 Ceské televize a Cesky
rozhlas 1- Radiozurndl a divaci a posluchaci béhem
ni ¢i v nasledujicich dnech, posilat darcovské

SMS nebo pfimo pfispét na sbirkové konto. Vedle
samotného vytéZzku ze sbirky pfedal béhem koncertu
zéstupce skupiny AXA Nadagnimu fondu Ceského
rozhlasu symbolicky $ek v hodnoté 2 miliony korun.

Dalsi aktivitou skupiny AXA v oblasti charitativnich
projektll je podpora Nadace Kfizovatka. Tato
organizace ma za cil pomahat détem ohrozenym
syndromem nahlého umrti novorozenct, proto

se snazi o vybaveni ¢eskych nemocnic pfistroji
Babysense pro monitoring dechu déti do tfi mésicl
od narozeni, pravé v tomto véku totiz mdze u ditéte
dojit k nepravidelnému dychani ¢i Uplné zastave
dechu, coz souvisi se zminénym syndromem. AXA
s Nadaci Kfizovatka spolupracuje jiz od roku 2000,
a za tuto dobu byla jiz fada nemocnic monitory
vybavena. V roce 2006 ziskala napfiklad Ctyfi pfistroje
Babysense Il Klinika détského a dorostového
Iékarstvi VSeobecné fakultni nemocnice v Praze.

Na uvedenych projektech planuje AXA
spolupracovat i v roce 2007, charitativni ¢innost
spolecnosti by se méla navic dale rozsSifovat.
Spole¢nost se stane generalnim partnerem projektu
»,Na Zelenou! Bezpecné cesty do Skol“, vyhlaseném
Nadaci Partnerstvi. Jeho cilem je zvysit dopravni
bezpecnost déti na cesté do Skoly, jejich povédomi
o pravidlech dopravniho chovani, a sou¢asné

i zvysit pocet déti dopravujicich se do Skoly pésky
nebo na kole.

Dopravni bezpecnost déti pfitom u nas bohuzel
dosud zna¢né zaostava za vétsSinou vyspelych
evropskych statd. Na ¢eskych silnicich zemre
kazdorocné kolem tficeti déti a tisice jich utrpi
zranéni; dopravni nehody jsou nejCastéjsi

pri¢inou usmrceni déti v disledku Urazu. Projekt
Cerpa ze zkusenosti z obdobnych projektl

jiz léta probihajicich v nékterych evropskych

zemich (napfiklad britsky Safe Routes to School)

a navazuje na aktivity ob¢anského sdruzeni Prazské

rliznych prazskych zakladnich skol.



monitoring the breathing of children up to three
months of age, as this is the period during which
a child can suffer irregular breathing or complete
cessation of breathing, which is related to this
syndrome. AXA has been co-operating with the
Kfizovatka (Crossing) Foundation since 2000, with
a number of hospitals being equipped with the
necessary monitors since that time. For example,
in 2006 four Babysense || monitors were provided
to the Children’s and Youth Medical Clinic of the
General Faculty Hospital in Prague.

AXA plans to continue participating in the above
projects in 2007, with the scope of the company’s
charitable activities to expand. The company

will become the general partner of the project
called “Go on the green! Safe routes to school”,
announced by the Partnership Foundation. The
objective of this project is to improve the safety

of children on their way to school, raise their
awareness about road and traffic behaviour, whilst
also increasing the number of children travelling to
school by foot or on bikes.

Unfortunately, in the Czech Republic children‘s
road safety still lags behind most developed
European countries. Every year around thirty
children die on Czech roads and thousands of
children are injured; traffic accidents are the most
common cause of child deaths as a consequence
of an accident. The project draws upon

experiences gained in similar projects that have
been conducted for many years in some European
countries (e.g. Britain‘s Safe Routes to School
project) and continue on from the activities of the
Prague Mothers civic association, which managed
to bring about changes to ensure that there were
safer routes to various Prague primary schools.
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