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UVODNI SLOVO

Vazeni klienti a obchodni pratelé,

jsem velmi rad, Ze vas mohu seznamit
s aktivitami spoleénosti AXA v Ceské
republice v roce 2007 i s jejich
vysledky za dané obdobi.

Tento rok byl pro skupinu AXA

velmi dulezity. Po prevzeti skupiny
Winterthur Group koncem roku

2006 doslo v prvnim ¢tvrtleti roku
2007 ke zméné nazvu skupiny

z Winterthur na AXA a na Cesky

trh tak vstoupila jedna z nejvétsSich

a zaroven i nejrychleji rostoucich
financnich skupin na svété. Vysoké
ambice skupiny AXA pak potvrdil

i fakt, Ze ackoli jesté pocatkem roku
nepatfila znacka AXA mezi znamé, jiz
kratce po svém vstupu se stala jednou
z nejvyraznéjSich a nejviditelnéjSich
na trhu.
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| am pleased to present AXA's
activities in the Czech Republic in
2007 and their results for 2007.

The past year was a very important
one for the AXA Group. After the
acquisition of the Winterthur Group at
the end of 2006, in the first quarter
of 2007 the name of the Group was
changed from Winterthur to AXA.

One of the world's largest, and at

the same time most rapidly growing
financial groups, therefore entered
the Czech market. The AXA Group's
high-reaching ambitions were then
vindicated by the fact that although
at the beginning of 2007 AXA was not
among the most well-known brands,
within a short time period after its
entry, it had become one of the most
distinctive and visible brands on the
market.
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AXA pak béhem roku 2007 doké&zala, Ze méa svym klientdm co nabidnout - at
se jedna o kvalitni mezinarodni zazemi, profesionalni individuaIni poradenstvi,
¢i inovativni produkty. Spolecnosti AXA penzijni fond, AXA Zivotni pojistovna
i AXA podilovy fond zaznamenaly velmi UspéSny rok. VSem spole€nostem
vzrostl objem aktiv pod spravou. V pfipadé AXA penzijniho fondu, druhého
nejvétsiho penzijniho fondu v Ceské republice, se zvysil na 32,2 miliardy
korun, coZ oproti pfedchozimu roku predstavuje narGst 0 9,3 procenta. U AXA
Zivotni pojistovny dosahl 5,3 miliardy korun, coZ je meziro¢ni nardst o 9,7
procenta, a u AXA investi¢ni spolecnosti ¢inil 38 miliard.

Pokracoval i trend spoluprdce se zaméstnavateli - ukdzalo se, Ze si eské firmy
stdle vice uvédomuji vyhody prispévk( na penzijni pripojisténi a na Zivotni
pojisténi. PocCet smluv s prispévkem zaméstnavatele dosahl v pripadé AXA
penzijniho fondu témér 167 tisic; v pfipadé AXA Zivotni pojistovny bylo ke konci
roku 2007 uzavieno vice nez 5 tisic smluv s pFispévkem zaméstnavatele, to je
0 35 procent vice neZ pred rokem.

Pocet klientd AXA Zivotni pojistovny presahl ke konci roku 136 tisic, coz
predstavuje oproti roku 2006 zvySeni o 74 procent; pocet klientd AXA
penzijniho fondu dosahl 568 tisic (mezirocni pokles 5,4 procenta) a AXA
investi¢ni spole¢nost se starala o investice 752 klientl. Ztrata AXA Zivotni
pojistovny za lonsky rok Cinila vice nez 270 mil. KE (meziro¢ni pokles zisku
o 311 procent), coz bylo ddno predevsim rozsahlou investici do rozvoje obchodu
v loriském roce. Velmi dobry zisk mél AXA penzijni fond - v jeho pripadé byl
zisk 789 mil. K&, coZ je 0 4% vice nez loni. AXA investi¢ni spolecnost pak
dosahla ztraty ve vysi 7,3 mil. K¢.
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Later, during 2007, AXA proved that it had something special
to offer to its clients, be it its solid international background,
professional and personalised advice, or innovative products.
AXA penzijni fond, AXA Zivotni pojisStovna and AXA podilovy
fond all recorded a very successful year. All of these
companies’ assets under management increased. In the case
of AXA penzijni fond, the second largest pension fund in the
Czech Republic, they grew to CZK 32.2 billion, up by 9.3% in
comparison with 2006. The figure is CZK 5.3 billion for AXA
Zivotni pojistovna, implying a year-on-year growth of 9.7%,
and CZK 38 billion for AXA investi¢ni spole¢nost.

Thetrend of the Group's co-operation with employers continued
- it has turned out that Czech companies are increasingly
realising the advantages of providing contributions to their
employees' personal pension schemes and life policies. AXA
penzijni fond recorded almost 167,000 contracts providing for
a contribution by employers; by the end of 2007 AXA Zivotnf{
pojistovna had executed more than 5,000 insurance contracts
providing for the employer's contribution, which means a year-
on-year growth of 35%.

By the end of 2007 the number of clients served by AXA
Zivotni pojistovna was more than 136,000, up by 74% in
comparison with 2006. The number of AXA penzijni fond's
clients was 568,000 (down by 5.4% year on year) and AXA
investi¢ni spolecnost took care of 752 clients’ investments.
AXA Zivotni pojisStovna's loss for 2007 amounted to more than
CZK 270 million (profit down by 311% year on year). The main
reason is extensive investment in business development last
year. AXA penzijni fond reported a very good profit, which
stood at CZK 789 million, i.e. 4% more than in 2006. AXA
investi¢ni spolecnost generated a loss of CZK 7.3 million.
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V roce 2007 také doslo k uvedeni fady novych produktd na trh jak pojistovnou,
tak penzijnim fondem. AXA Zivotni pojisStovna rozsitila svou nabidku v oblasti
investi¢niho Zivotniho pojisténi a nabidla klientdm novy pojistny produkt
Rodinné Urazové pojisténi, jehoZz hlavni vyhodou je moZnost pojistit az osm
osob najednou a Siroky rozsah pojistného kryti. DalSimi novinkami byly
Investi¢ni Zivotni pojisSténi Primavera a pripojisténi, které klientovi umozni
ziskat denni odSkodné za dobu nezbytného [éceni Urazu, pripojisténi dennf
davky v pripadé hospitalizace, denni odSkodné v pripadé vyjmenovanych
drobnych drazd a pripojisténi zavaznych onemocnéni. V oblasti neZivotniho
pojisténi nabidla AXA Zivotni pojistovna nové moderni cestovni pojisténi,
které Ize po koupi balicku aktivovat prostrfednictvim jednoho telefondtu
a jehoZ soucasti je i asisten¢ni sluzba v ¢eském jazyce.

V roce 2007 doSlo k rozSifeni dostupnosti sluzeb AXA penzijniho fondu
o pristup po internetu. Klienti ziskali pFistup ke svému Uctu pres internetové
stranky a mohou tak sledovat stav svého Uctu penzijniho pripojisténi véetné
detailG. Na strankach www.zijtevpohode.cz byl v ramci sluzby ePenze zfizen
i on-line formuldr, jimz si Ize sjednat penzijni pFipojisténi u AXA penzijniho
fondu jednoduse, rychle a snadno trfeba z domova a jesté klienti mohli ziskat
odmeénu az 7 500 K¢.

AXA investi¢ni spole¢nost zase od Ceské narodni banky ziskala povolenf
k vytvoreni Sesti standardnich podilovych fondd. P&t z nich je uréeno
retailovym klientdm, Sesty korporatnim zdkaznikim. Koncem roku 2007 také
spole¢nost zacala nabizet on-line ovladani podilovych fondd.

Velmi vyrazné byly i aktivity skupiny AXA v oblasti podpory charitativnich
projektl C&i sportu. AXA byla i naddle generdlnim partnerem projektu
Svétluska, ktery pomaha détem a dospélym s tézkym zrakovym postiZzenim,
pokracovala i spoluprace s Nadaci KFizovatka, bojujici proti syndromu nahlého
amrti novorozencd. AXA se navic stala generdinim partnerem projektu
Na zelenou! Bezpecné cesty do Skol, ktery vyhladsila Nadace Partnerstvi
a jehoz cilem je zvysit bezpecnost déti pri cestdch do Skoly. AXA zaroven
Praha, takze stadion tohoto klubu se stal AXA arénou, soucasti dohody je
ale i podpora mlddeZnického fotbalu. | naddle pokracovala podpora soutéze
Zaméstnavatel roku a Zaméstnavatel regionu, jejimz cilem je podporit image
nejlepsich zaméstnavateld v Ceské republice a informovat verejnost o situaci
na trhu prace.

DUkazem silného postaveni skupiny AXA je poté i ocenéni Penzijni fond roku,
které AXA penzijni fond ziskal v ramci soutéZe MasterCard Banka roku -
odborna porota ocenila dlouhodobé stabilni vynosnost AXA penzijniho fondu,
jeho hospodarské vysledky i nové produkty a sluzby pro klienty.



Both the insurance company and the pension fund
also launched a number of new products in 2007. AXA
Zivotni pojistovna extended the range of its unit-linked
life policies and offered clients a new product, Rodinné
Urazové pojisténi [Family Accident Insurance], the main
features of which are an opportunity to insure up to eight
persons simultaneously and a very broad range of cover.
Other innovations include Investi¢ni Zivotni pojisténi
Primavera [the Primavera Unit-linked Life Policy] and
cover that clients can take out to receive additional daily
compensation for the time required to treat an injury,
cover in the event of hospitalisation [i.e., compensation
paid in addition to statutory sickness benefits], cover
providing daily compensation in the case of certain small
injuries, and additional cover for serious illnesses. In
property and causality insurance, AXA Zivotni pojistovna
offered a new modern travel insurance policy that can be
activated by making one telephone call after buying the
package. The policy also includes assistance services in
the Czech language.

In 2007 the availability of AXA penzijni fond's services
was enhanced, including access via the Internet. Clients
have acquired access to their account via the fund's
website and can see the balance in their pension scheme
account, including the details. As part of the ePenze
[ePension] service, an on-line form has been set up at
www.zijtevpohode.cz, with the help of which personal
pension schemes can be arranged with AXA penzijni
fond in a simple, quick and easy way, even from the
client's home, while receiving an extra bonus of up to
CZK 7,500.

Further, the Czech National Bank granted AXA investi¢nfi
spolec¢nost permission to set up six standard unit trusts.
Five of them are intended for retail clients, while the
sixth is tailored to corporate customers. In late 2007
the company also started offering on-line control of unit
trusts.

The AXA Group was also very active in its support for
charitable projects and sports. AXA continued to be
the general partner of the SvétluSka [Firefly] project,
which helps children and adults suffering from severe
visual impairments, and continued its co-operation with
Nadace KFiZovatka [Crossroad Foundation], which fights
against sudden infant death syndrome. Moreover, AXA
became the general partner of the Na Zelenou! Bezpecné
cesty do Skol [Green, Go! Safe Ways to School] project
run by Nadace Partnerstvi [Partnership Foundation],
the purpose of which is to enhance children’s safety on
their way to school. AXA also entered into a sponsorship
agreement with AC Sparta Praha, the most successful
Czech football team, and this sports club's stadium has
therefore become AXA Arena; part of the agreement is
support for youth football. AXA continued to support
the Employer of the Year and Employer of the Region
competition, focused on enhancing the image of the best
employers in the Czech Republic and on informing the
public about the situation on the labour market.

Further evidence of AXA's strong position is provided by
the Pension Fund of the Year title, which was awarded
to AXA penzijni fond in the MasterCard Bank of the Year
2007 Awards. The expert jury appreciated the long-
term and stable profitability of AXA penzijni fond, its
excellent results, and the new products and services for
its clients.




Rok 2007 tak byl pro celou skupinu AXA velmi Uspésny ve vSech ohledech a dd se
oCekdvat, Ze tento priznivy vyvoj bude pokracovat i v nasledujicim roce. Penzijni
fond, Zivotni pojistovna i investi¢ni spole¢nost se nyni mohou opirat o silné
zdzemi nadndrodni finan¢ni skupiny AXA, pfipravuji se produktové inovace a bude
dochazet k dalSimu zvySovani efektivity. V roce 2005 prijala AXA plan Ambice 2012,
v jehoZ ramci jsou vytyCeny hlavni cile skupiny v celosvétovém méritku - do roku
2012 zdvojndsobit trzby a ztrojndsobit zisk pripadajici na jednu akcii (toho by mélo
byt dosazeno organickym rdstem, to znamen4, Ze v pfipadé dalSich akvizic budou
cile zvysSeny). Ackoliv se mnohym zdal tento plan priliS odvazny, ukazuje se, Ze
se jej dokonce dari prekondvat. AXA je jednou z nejvétSich a zaroven nejrychleji
rostoucich financnich skupin na svété.

| na ¢eském trhu tedy miZeme ocekdvat celou Fadu novinek. Tou nejvyrazn&jsi
budou produkty nezZivotniho pojisténi, které AXA planuje na trh uvést ve druhé
poloviné roku 2008. V budoucnu také AXA uvaZuje o poskytovdni vybranych
bankovnich sluZzeb zamérenych na Sirokou verejnost. RovnéZ v oblasti Zivotniho
pojisténi chce AXA nabizet nové typy produktd a béhem tFi let zvednout podil
na trhu ze soucasnych tfi na pét procent.

AXA penzijni fond se chce stat co do spravovanych aktiv jedni¢kou na ¢eském
trhu. Velky dlraz klade AXA v tomto ohledu na spolupréci se zaméstnavateli, kteff
vyuZivaji penzijni pFipojisténi ¢im dal ¢astéji jako zaméstnanecky benefit.

Klienti se mohou tésit i na vétsi dostupnost sluzeb. ZvySeni poctu pobocek je
totiz k dosazeni cild skupiny AXA nezbytné. Pldnem je mit do budoucna kancelaf
v kazdém okresnim mésté. Tak se zvysi dostupnost sluZzeb pojistovny i penzijniho
fondu, coZ prispéje (stejné jako daldi zmény) k vy33i spokojenosti zdkazniku.

Dusan Doliak
GenerdlInf feditel finaneni skupiny AXA v Ceské republice a na Slovensku

8 Finan&ni skupina AXA / AXA Group



Thus, 2007 was very successful for the whole AXA Group in all respects. This favourable trend is
expected to continue in 2008. The pension fund, life assurance company, and investment company,
can now rely on the strong backing provided by the transnational AXA financial group. Product
innovations are in the pipeline, and efficiency will be further improved. In 2005 AXA adopted its
Ambition 2012 plan, which sets forth the Group's key objectives on the global scale: by 2012, sales
are to double, and earnings per share are to triple (this is to be achieved through organic growth,
which means that the targets will be increased in the event of further acquisitions). Although this
plan appeared to be too ambitious to many, it is turning out that the Group is even surpassing it.
AXA is one of the world's largest and also one of the most rapidly growing financial groups.

We can therefore expect a number of innovations also in the Czech market. The most visible of
them will be property and casualty products, which AXA plans to start marketing in the second half
of 2008. For the future, AXA is also considering providing certain banking services targeted at the
general public. AXA also wants to start offering new types of life products and increase its market
share from the current three to five per cent.

AXA penzijni fond wants to become number one on the Czech market in terms of assets under
management. In this respect, AXA places great emphasis on its co-operation with employers, who
are increasingly using contributions to personal pensions as an employee benefit.

Clients can also look forward to better accessibility of services. In fact, increasing the number
of branches is necessary for the AXA Group to attain its objectives. It plans to have an office in
every district capital in the future. This will improve the accessibility of the insurance company’s
and pension fund's accessibility, which (together with the other changes) will contribute to greater
customer satisfaction.

Dusan Doliak
Chief Executive Officer
AXA Group in the Czech Republic and Slovakia
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NASE ZAZEMI

Py

Historie spole¢nostije ale jeSté delsi. Je spojena s francouzskou
pojistovnou Ancienne Mutuelle, plvodné fungujici v oblasti
okolo Rouenu. Pravé v ni zacal v roce 1958 pUsobit Claude
Bébéar, ktery se o sedmndct let pozdéji stal jejim Feditelem
a ktery stal u poc¢atkd ristu celé skupiny, jeZ se postupné stala

Dnes AXA nabizi svym zdkaznikim Sirokou $kalu produktl
a sluzeb, jeZ uspokojuji jejich potfeby v oblasti pojisténi,
ochrany, Gspor, dichodd a finan¢niho pldnovani. Ve svété
se na ni spoléhd na 52 milionG klientd, mezi nimiZ jsou jak
jednotlivci, tak malé, strfedni i velké spolecnosti. V priblizné
padesati zemich, v nichz AXA pusobi (at uZ jde o zdpadni
Evropu, severni Ameriku, nebo asijsko-pacifickou oblast),
zamé&stndva celd skupina 110 000 zaméstnancl. Kmenové akcie
skupiny AXA jsou kétovany a obchodovany pod symbolem
AXA na pafizské burze. Americké depozitni akcie skupiny
(American Depository Shares) jsou registrovany na newyorské
burze pod symbolem AXA.

Skupina AXA pfitom velmi dba nejen na své vysledky, ale
i na své celospole¢enské pusobeni. To doklada i fakt, Ze
v roce 2007 byla zafazena do prestizniho indexu Dow Jones
Sustainability, ktery vybira prvnich 10 procent nejvyspélejsich
spolecnosti na svété z pohledu udrzitelného rozvoje.

Se vSemi svymi partnery AXA buduje vztahy zalozené
na divére, at uz jde o klienty, kterym poskytuje kvalitni sluzby
a reSeni odpovidajici jejich potfebdm, ¢i zaméstnance, jimz
nabizi ohleduplné pracovni prostfedi, v némz mohou tvaréim

zpUsobem pracovat a nepfetrzité se rozvijet.




BACKGROUND

Both clients and partners have been coming across the name AXA since as early as 1985.
But the company’s history goes back even further. It is associated with the French insurer
Ancienne Mutuelle, originally operating around Rouen. Claude Bébéar joined Ancienne
Mutuelle in 1958, to become its CEO seventeen years later; he is associated with the roots
of the growth of the whole Group, which has gradually evolved into one of the major
groups in its industry.

Today, AXA offers its clients a broad range of products and services that meet their
needs in the areas of insurance, protection, savings, pensions and financial planning.
Throughout the world, 52 million clients rely on it, both individuals and small, medium-
sized and large companies. In the approximately 50 countries in which AXA operates
(Western Europe, North America and Asia Pacific) the whole Group has some 110,000
employees. AXA's ordinary shares are listed and traded under AXA on the Paris stock
exchange. AXA's American Depositary Shares are also listed on the New York Stock
Exchange (NYSE:AXA).

But the AXA Groups does not solely focus on its results; it is also very particular about its
community involvement. This is also borne out by the fact that in 2007 the AXA Group
was included in the prestigious Dow Jones Sustainability Indexes, which select the top
10% most advanced companies in terms of sustainable development in the world.

With all of its partners, AXA builds trust-based relationships, be they clients, whom it
provides with high-quality services and solutions that meet their needs, or employees to
whom it offers a supportive and respectful workplace where people are empowered and
the continuous development of competencies is encouraged.

1"
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Skupina AXA dbd také na vztahy s akcionari, pro néz vytvari dlouhodoby zisk a jimZ vZzdy poskytuje
presné finan¢ni informace, a také s dodavateli. Neopomenutelnd je i verejnost a spolecenska
odpovédnost, jiz si AXA jakozto silna financni skupina vyrazné uvédomuje, a také péce o Zivotni
prostrfedi. Skupina proto podporuje ohledupiné pracovni postupy a témito zdsadami se fidf, at
podnikd kdekoliv. Cinnost celé skupiny poté vychdzi z péti hlavnich oblasti, nazyvanych ,pét
hnacich sil rdstu skupiny*: sem patfi jak produktové inovace, tak odborna drover, distribuce (neboli
snizeni administrativni zatéZe kladené na distributory), kvalita sluzeb a produktivita.

V roce 2005 prijala AXA plan Ambice 2012, v rdmci kterého jsou vytyceny hlavni cile skupiny
v celosvétovém méritku - do roku 2012 zdvojndsobit trzby a ztrojnasobit zisk pripadajici na jednu
akcii. Sdm rok 2007 byl pritom velmi Uspésny. Celkové prijmy skupiny dosdhly 93,6 miliard eur.
Cisty zisk dosdhl vyge 5,7 miliardy eur, celkovy objem spravovanych aktiv 1,28 bilionu eur.

Finan&ni skupina AXA / AXA Group



The AXA Group also fosters its relations with
shareholders, for whom it represents lasting
value and whom it provides with accurate
financial information at all times, and also with
itssuppliers. The Group certainly does not forget
about the community or its social responsibility,
of which AXA is, as a strong financial group,
very well aware, or about environmental
protection. The Group therefore supports
environmentally friendly working procedures
and observes these principles wherever it
operates. The whole Group’s business is based
on five key areas, called “five drivers of the
Group's growth": product innovation, expertise,
distribution (i.e., reducing the administrative
burden placed on distributors), quality of
service, and productivity.

In 2005 AXA adopted its Ambition 2012
worldwide plan, which sets forth the Group's
key objectives on the global scale: by 2012,
revenues are to double, and underlying
earnings per share are to triple. The year
2007 itself was highly successful. The Group's
revenues totalled EUR 93.6 billion, its net profit
stood at EUR 5.7 billion, and its assets under
management amounted to EUR 1,280 billion.

13



AXA V CESKE REPUBLICE

AXA po prevzeti skupiny Winterthur Group vstoupila v roce
2007 na ¢esky trh, na kterém nabizi klientim Zivotni pojisténi,
penzijni pripojiSténi a kolektivni investovani v ramci podilovych
fondd. V Ceské republice ma celkem téméF 700 tisic klientl

a v oblasti zivotniho pojiSténi a penzijniho pripojiSténi patri

na trhu k vyznamnym hraéam.

Krédem spolecnosti je tvorba hodnot pro klienty. Stejné jako
Zivotni pojisténi, tak i penzijni pripojiSténi totiz neni jen
otazkou zajisténi budoucnosti, ale také investici do ni.

14 Finan&ni skupina AXA / AXA Group



AXA IN THE CZECH REPUBLIC

Having acquired the Winterthur Group, in 2007
AXA entered the Czech market, on which it

offers life policies, personal pension schemes and
collective investment in unit trusts to its clients. In
the Czech Republic, it has almost 700,000 clients,
and is one of the major players in life assurance and
personal pensions.

The Group's credo is to create value for clients. As
with life assurance, saving in pension funds is not
only a matter of providing for the future but also

a matter of investing in the future.
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Ziskana ocenéni

O kvalité sluzeb poskytovanych vypovida
nejenom neustdly rdst po¢tu klientd, ale také
ocenéni, kterd v Ceské republice ziskala:
+  Penzijni fond 2007
+  Stfibrna koruna 2006 - ocenéni
za produkt Investi¢ni Zivotni pojiSténi
s garantovanym vynosem
Stribrnd koruna 2006 - ocenéni
za produkt Penzijni pripojisténi se statnim
prispévkem
Bronzovd koruna 2005 - ocenénf
za produkt Penzijni pFipojisténi se statnim
pFispévkem
Penzijni fond roku 2004
+  StFibrna koruna 2004 - ocenéni
za produkt Penzijni pFipojisténi
+  Czech TOP 100 - umisténi mezi 100
obdivovanymi firmami Ceské republiky
v roce 2004
Zlata koruna 2003 - ocenéni za produkt
Penzijni pripojisténi
Penzijni fond roku 2003
Rhodos 2003 - cena za image
Penzijni fond roku 2002

AXA Zivotni pojistovna

Na Ceském pojistném trhu pdsobi spole¢nost
AXA Zivotni pojistovna a.s. od roku 1995
(do 14. 3. 2007 pod svou dFivéjsi obchodni
firmou Winterthur pojistovna a.s.). Postupné se
vypracovala do pozice spole¢nosti poskytujici
Sirokou paletu sluZzeb na standardni evropské
drovni. Ne vzdy vSak byla zamérena vyhradné
na pojisténi osob. V roce 2002 se vSak po
strategickém rozhodnuti zacala specializovat
predevSim na Zivotni a Urazové pojisténi.
Zakladni nabidku pojisténi tvori: kapitdlové
a rizikové Zivotni pojisténi, investi¢ni Zivotni
pojisténi, Urazové pojisténi a doplikové zdra-
votni pojisténi.

Hlavnim zdmérem AXA Zivotni pojistovny je
i naddle nabizet klientdm vysoky standard
sluzeb zaruceny dlouholetymi mezindrodnimi
zkuSenostmi s ddrazem na kvalitni pojistovaci
servis a finan¢ni poradenstvi. Diky odpovéd-
nému pristupu k pojistnym sluzbdm a diky
spoluprdci s ostatnimi ¢leny finanéni skupiny
AXA poskytuje AXA Zivotni pojistovna rozsahlé
portfolio modernich finan&nich produktd i pro
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Won awards

The quality of the services provided is borne out not only by the continuously rising
number of clients but also also won Czech awards:
+  Pension Fund of the Year 2007
Silver Crown of the Year 2006 - award for the Unit-linked Life Policy with Guaranteed
Return product
Silver Crown of the Year 2006 - award for the Personal Pension Scheme with
Government Contribution product
+  Bronze Crown of the Year 2005 - award for the Personal Pension Scheme with
Government Contribution product
Pension Fund of the Year 2004
Silver Crown of the Year 2004 - award for the Personal Pension Scheme product
Czech TOP 100 - placed among the top 100 most admired companies in the Czech
Republic in 2004
Gold Crown of the Year 2003 - award for the Personal Pension Scheme product
Pension Fund of the Year 2003
Rhodos 2003 - Image award
Pension Fund of the Year 2002

AXA Zivotni pojistovna a.s. has been operating on the Czech insurance market since 1995
(until 14 March 2007 under its earlier name Winterthur pojistovna a.s.). It has gradually
worked its way to the position of a company that provides a broad range of services on
a par with the European standard. It was not always focused on insurance of individuals
only. However, in 2002, after a strategic decision, it began to specialise mainly in life
assurance and accident insurance. The basic range of policies on offer includes the
following: with-profits and term assurance, unit-linked assurance, accident insurance,
and supplementary medical cover.

AXA Zivotni pojistovna's primary intention is to continue offering a high standard of
services guaranteed by its long-standing international experience, with emphasis on
high-quality insurance services and financial advice. Thanks to its responsible approach
to insurance services and its co-operation with the other companies in the AXA financial
group, AXA Zivotni pojistovna also offers a broad-ranging portfolio of cutting edge
financial products for the most discerning clients.
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AXA penzijni fond

Spole¢nost AXA penzijni fond a.s. pUsobf
v oblasti penzijniho pfipojisténi na ceském
trhu jiz od roku 1994 (do 14. 3. 2007 pod
zijni fond a.s.). Jeji prednosti je jeji témér
14,6procentni podil na trhu v ukazateli poctu
klientd a 19,9procentni podil na trhu obje-
mem spravovanych aktiv k 31. prosinci 2007.
Dominantni postaveni v sektoru penzijniho
pripojisSténi povazuje také za urcity zdvazek
vuci obchodnim partnerlm i klientdm. Proto
se AXA penzijni fond aktivné zapojil do disku-
se o reformé verejnych financi, véetné refor-
my dichodového systému.

Spolecnost AXA penzijni fond nabizi svym
klientdm kvalitni penzijni plan, v jehoZz ramci
poskytuje klientdm uceleny a propracovany
systém penzi a ostatnich davek penzijniho
pripojisténi tak, aby mohli naplno vyuzivat
vSech vyhod spojenych s penzijnim pripojisté-
nim. Komplexni nabidku tvofi starobni penze,
invalidni penze, pozlstalostni penze, vysluho-
va penze, jednordzové vyrovnani a odbytné.
Nové také nabizi on-line sjedndni a sprdvu
penzijniho pFipojisténi.

AXA investi¢ni spolecnost

Pocatek aktivit AXA investicni spolecnosti
a.s. na Ceském trhu se datuje od roku 1992,
kdy zde zahdjila svoje aktivity spolecnost
Credit Suisse First Boston. V té dobé byla
prvni spole¢nosti pusobici v oblasti investic¢-
niho bankovnictvi v Ceské republice a stala
se také jednim ze zaklddajicich &lend Burzy
cennych papir( Praha, a. s. Spole¢nost Credit
Suisse Asset Management plisobila v Ceské
republice do roku 1995 pod touto investi¢ni
bankou a od roku 1995 do roku 2006 ji zde
jako samostatnou spolecnost v ramci mezi-
narodni finanéni skupiny Credit Suisse Group
reprezentovaly spole¢nosti Credit Suisse
Asset Management investi¢ni spolecnost, a. s.,
a Winterthur Asset Management (Praha) a.s.
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AXA penzijni fond

AXA penzijni fond a.s. has been operating on the Czech personal pension
market since as early as 1994 (until 14 March 2007 under its earlier
name, Winterthur penzijni fond a.s.). One of its features is its almost
14.6% market share in terms of the customer base and a 19.9% market
share in terms of assets under management as at 31 December 2007. The
company regards its dominant position in the personal pension sector
also as a commitment to its trading partners and clients. AXA penzijni
fond has therefore actively joined the debate on public finance reform,
including pension system reform.

AXA penzijni fond offers its clients high-quality pension plans, under
which it provides them with a comprehensive and sophisticated system
of pensions and other benefits arising from personal pension schemes,
so that they can fully enjoy all the advantages associated with personal
pension schemes. The company's all-round offer includes retirement
pension, disability pension, survivor pension, early payout [after 15
years into the scheme, a member may request payout of one half of the
balance in his account, while continuing to maintain the scheme until the
required retirement agel, one-off payment, and early settlement. It has
recently begun to provide for on-line arrangement and administration of
pension schemes.

AXA investi¢ni spole¢nost

The roots of AXA investi¢ni spole¢nost a.s.'s presence on the Czech
market date back to 1992 when Credit Suisse First Boston launched its
business here. At that time it was the first investment banking company
in the Czech Republic, and it was also one of the founding members of
Burza cennych papir( Praha, a.s. [the Prague Stock Exchangel. Credit
Suisse Asset Management operated in the Czech Republic until 1995
under this investment bank; between 1995 and 2006, Credit Suisse
Asset Management investi¢ni spole¢nost, a.s. and Winterthur Asset
Management (Praha) a.s. represented it in this country as an independent
company within the Credit Suisse Group international financial group.
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V roce 2006 obdrzZela spolecnost Winterthur Asset Management (Praha) a.s.
povoleni Ceské ndrodni banky k ¢innosti investi¢ni spole¢nosti a po akvizici
skupiny Winterthur skupinou AXA byla ndsledné prejmenovdna na AXA
investi¢ni spole¢nost a.s.

Klicovou aktivitou AXA investi¢ni spole¢nosti je nyni jednak kolektivni
investovani spocivajici ve vytvareni a obhospodarovani podilovych fondd
a jednak obhospodafovani instituciondinich portfolii pro subjekty v ramci
skupiny AXA. K 31. 12. 2007 spravovala AXA investi¢ni spole¢nost majetek
presahujici 1,2 miliardy K¢.

AXA investi¢ni spole¢nost je Fadnym c&lenem Asociace fondd a asset
managementu (www.afamcr.cz) a Asociace pro kapitdlovy trh (www.akatcr.cz).

AXA Ceska republika

AXA Ceska republika s.r.o. funguje predevsim jako servisni organizace pro
spole¢nosti skupiny AXA. Svoji ¢innost zahdjila na ¢eském trhu v roce 1998
pod ndzvem WASS YT s. r. 0. Dne 15. 3. 2007 doSlo ke zméné jeji obchodni
firmy z Winterthur Ceska republika s. r. 0. na AXA Ceské republika s.r.o.

Predmétem podnikani spole¢nosti jsou predevSim poradenské, konzultaéni
a prostiedkovatelské ¢innosti, ¢innost G€etnich poradcd, vedeni Gletnictvi,
poskytovani softwaru a poradenstvi v oblasti hardwaru a softwaru, reklamnf
¢innost a marketing, sluzby v oblasti administrativni spravy a sluzby
organizacné hospodarské povahy u fyzickych a pravnickych osob.



In 2006 Winterthur Asset Management (Praha) a.s. was licensed by the
Czech National Bank as an investment company; after the acquisition of
the Winterthur Group by the AXA Group, the company was renamed AXA
investi¢ni spole¢nost a.s.

The core business of AXA investi¢ni spolecnost currently includes collective
investment, consisting in the creation and management of unit trusts, and
management of institutional portfolios for the companies in the AXA
Group. As at 31 December 2007 AXA investi¢ni spole¢nost a.s. managed
assets in excess of CZK 1.2 billion.

AXA investi¢ni spolenost is a full member of Asociace fond( a asset
managementu [the Association of Funds and Asset Management] (www.
afamcr.cz), and Asociace pro kapitdlovy trh [the Czech Capital Market
Association] (www.akatcr.cz).

AXA Ceska republika

AXA Ceskéa republika s.r.o. works primarily as a servicing organisation for
companies in the AXA Group. It began operations on the Czech market
in 1998 under the name WASS YT s.r.o. On 15 March 2007 its name was
changed from Winterthur Ceskd republika s.r.o. to AXA Ceskd republika
S.r.o.

The objects of the company’s business include, in particular, consulting,
advisory and facilitation services, accounting advice, bookkeeping,
provision of software and advice on hardware and software, advertising
and marketing, services in administrative management, and services of
organisational and economic nature for natural and juristic persons.
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Zameéstnanci

Zasadni vyznam pro Uspéch kazdé firmy maji nejen kvalitni produkty, ale predevsim
lidé, kteri v ni pracuji. Pravé oni ovliviiuji, jak budou se sluzbami spole¢nosti
spokojeni jeji klienti ¢i partnefi, nebo jak bude organizace vnimdna verejnosti. Proto
AXA klade velky dlraz nejen na jejich vybér, ale i dal3i rozvoj a spokojenost.

Zaméstnanci skupiny AXA v Ceské republice jiZ v pfedchozich letech dokazali, Ze
jsou velice schopni a zpUsob jejich prace je v souladu s hodnotami skupiny, jimiz
jsou tymovy duch, integrita, novatorstvi, pragmatismus a profesionalita. AXA
si takovych zaméstnanc( velice vazi a nabizi jim dlouhodobou kariéru a rozvo;j.
Kvalitni zaméstnanci jsou totiz podminkou Uspéchu ve vSech oborech &innosti
a ve finan¢ni oblasti to plati dvojndsob.

Tym spole¢nosti AXA, které plsobi v Ceské republice, je s ohledem na vyznam
a velikost spolecnosti pomérné maly. Ke konci roku 2007 mél AXA penzijni fond 90
zaméstnanc(, AXA Zivotni pojistovna 84 zaméstnancd, AXA investi¢ni spole¢nost
18 zaméstnancl a AXA neZivotni 3 zaméstnance. P¥imo pro AXA Ceska republika
s.r.o. poté pracovalo dalSich 60 zaméstnancu.

chce vybudovat se zaméstnanci blizky a dlouhodoby vztah, ¢ehoZ se snazi
dosdhnout napriklad zaméstnaneckymi akciemi - kazdy zaméstnanec dostal v roce
2007 zdarma 50 akcii, coz je cesta, jak zaméstnance v maximalni mozné mire
zainteresovat na vysledcich celé spole¢nosti.

AXA se dlouhodobé& vénuje oblasti lidskych zdrojd i dalSimi zpUsoby. Napfiklad
klade diraz na to, aby mél kazdy zamé&stnanec nejen odpovidajici ohodnocent, ale
i moZnost neustale se rozvijet a rist. Kazdy nastupujici zaméstnanec proto prochazi
vstupnim Skolenim, v némZ se md dozvédét o cilech a hodnotdch spole¢nosti,

ale i o jejim usporddani a strukture. DalSi Skoleni jsou pFipravena i pro stdvajici
pracovniky, aby mohli neustdle rozvijet své dovednosti.
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OUR PEOPLE

Employees

Not only high-quality products are important for every company's success; the people who work
at the company are particularly crucial. It is precisely people who influence its clients' or partners’
satisfaction with the company’s services, or how the company is perceived by the public. AXA
therefore places a great emphasis on the selection as well as further development and satisfaction
of its employees.

In previous years AXA employees in the Czech Republic have proved that they are very capable
and that the way they work is in line with the Group's values - team spirit, integrity, innovation,
pragmatism and professionalism. AXA holds such employees in great esteem and offers them
long-term careers and development. Good employees are in fact a precondition for success in all
industries, and this applies twofold in the financial sector.

The team of the AXA companies that operate in the Czech Republic is relatively small in view of the
Group's importance and size. At the end of 2007 AXA penzijni fond had 90, AXA Zivotni pojisStovna
84, AXA investi¢ni spolecnost 18 and AXA neZivotni 3 employees. Another 60 employees worked
directly for AXA Ceskd republika s.r.o.

But the team'’s performance and motivation is more important than its size. AXA wants to build
close and long-term relationships with its employees; one of the means to achieve this is, for
example, employee shares - each employee received 50 shares free of charge in 2007, which is
a way of involving employees in the whole company's performance and growth to the maximum
possible degree.

AXA has long focused on human resource management in many other ways too. For example, it not
only provides every employee with adequate compensation but also with opportunities for their
continuous development and growth. All new employees therefore undergo introductory training,
during which they learn about the company's objectives and values, and also its organisation and
structure. Some other training courses are ready for current employees to enable them to extend
their abilities continuously.
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Na mezindrodni Grovni zaméstnanctm pomahd i specialni program spole¢nosti AXA Way, zaméreny
na neustdlé zlepSovani vykonnosti tak, aby skupina v klicovych oblastech dosahovala stanovenych
ambiciéznich vysledkd.

Dal3i prioritou je po Fadu let i pouzivani efektivnich metod firemniho Fizeni: k zavedeni standardd
v této oblasti prispéla zvySend mezindrodni aktivita skupiny od 90. let, ale i registrace spole¢nosti
na newyorské burze. Své postupy v oblasti firemniho Fizeni skupina AXA prehodnotila s ohledem
na doporuceni obsazena ve Viénotové zprdvé (1995 a 1999), Boutonové zprdvé (2002), zakoné
Sarbanes-Oxley (2002) a francouzském zdkoné o finan¢nim zabezpeceni (2003). Sou¢asny model
firemniho Fizeni, sklddajici se z dozoré&i rady a predstavenstva, zavedla skupina v roce 1997. Dlraz
je kladen i na interni kontrolni postupy, jejichZ cilem je zajistit prevenci a fizeni rizik souvisejicich
s Cinnosti skupiny AXA v oblasti financni ochrany a spravy majetku a zaroven zajistit, aby ucetni
a finan¢ni informace presné vyjadrovaly Cinnost a aktudini situaci skupiny AXA.

Poradci

Zatimco tym zamé&stnancl je relativné maly, sit finan¢nich poradct, ktefi pro AXA penzijni fond
a AXA Zivotni pojistovnu pracuji, je velmi rozsdhlad. Prodejci spadaji pod deset regiondlnich
Feditelstvf, jednu expozituru a deset obchodnich zastupitelstvi po celé Ceské republice.

Prdvé oni pritom hraji zasadni roli v komunikaci s klienty, proto je tfeba, aby byli motivovani
nabizet sluzby v co nejvySsi kvalité. Skupina AXA tak dbd na to, aby méli dostatecné vzdélani
a predevsim aby méli k dispozici veSkerou podporu, kterou pfi své praci potfebuji. Jsou vybaveni
rozsahlymi teoretickymi informacemi, které si mohou prohloubit i na fadé $kolenfi a trénink(, takze
maji dostatek informaci o aktudIni situaci na trhu a potiebdch klientd. Tak mohou vzdy doporucit to
pravé feSeni. K motivaci poradct pfispiva i kariérni fad, ktery urcuje, jaké provize mohou ziskat.

Finan&ni skupina AXA / AXA Group



On the international level, employees are also helped by AXA's
special process called the AXA Way, geared towards continuous
improvements in performance, for the Group to be able to achieve
the ambitious results set in the key areas of its operation.

Implementing sound corporate governance principles has been
a priority at AXA for many years. Both the Group's stepped-up
international expansion since the 1990s and its listing on the
New York Stock Exchange have contributed significantly to the
implementation of corporate governance standards. AXA reviewed
its corporate governance practices to take into account the
recommendations contained in the Viénot Report (1995 and 1999),
the Bouton Report (2002), the Sarbanes-Oxley Act (2002), and
the French Financial Security Act (2003). In 1997, AXA adopted its
current form of corporate governance, consisting of a Supervisory
Board and a Management Board. Emphasis is also placed on internal
control, the aim of which is to prevent and manage the risks relating
to AXA's financial protection and wealth management activities,
and to ensure that accounting and financial information accurately
reflect AXA's activities and situation.

Advisers

While the team of employees is relatively small, the network of
financial advisers who work for AXA penzijni fond and AXA Zivotni
pojistovna is very extensive. Agents fall under ten regional offices,
one local office, and ten trade representation offices throughout
the country.

It is precisely the agents who play the crucial role in communication
with clients. Therefore there is a need to incentivise them to offer
services at the highest level of quality. The AXA Group therefore
takes care that they have adequate education and, above all, receive
all the support they need for their work. They are provided with
extensive theoretical information, which they can broaden through
a number of training and educational courses. Agents therefore
have enough information about the current situation on the market
and clients’ needs, which enables them to recommend the right
solution at all times. The rules of career development, which set
forth the commission that they can earn, help to motivate agents.
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Penzijni pripojisténi nabizené AXA penzijnim fondem patfi mezi nejkvalitnéjsi
finan¢ni produkty pro zajisténi stari, coz doklada i ocenéni Penzijni fond roku, které
AXA penzijni fond ziskal v roce 2007 rdmci soutéZe MasterCard Banka roku.

Majitelé penzijniho pFipojisténi kromé zhodnoceni pfipisovaného penzijnim fondem
ziskavaji statni pfispévek a mohou rovnéz vyuzit zaplacenych prispévkd ke snizeni
dafiového zdkladu. AXA penzijni fond nabizi svym klientdm rizné moznosti vyuZiti
naspofenych prostiedkl, a to v zavislosti na sjednanych druzich penzi. Kromé
vyplaceni starobni penze po ukonceni spofeni je mozné ziskat i invalidni nebo
vysluhovou penzi jiz v prib&hu penzijniho pripojisténi, své blizké mdze klient zajistit
prostrednictvim pozdlstalostni penze. Samoziejmosti je i moZnost jednordzového
vyrovndni po ukonceni sporeni. Klienti také mohou prostrednictvim internetu
pristupovat k Gctu penzijniho pripojisténi a sjednat si smlouvu za vyhodnych
podminek.

AXA penzijnifond se v oblasti penzijniho pFipojisténi vyrazné soustiediina spoluprdci
se zaméstnavateli, ktefi stdle Castéji nabizeji prispévek k penzijnimu pripojisténi
svym pracovniklm jako zaméstnanecky benefit.

Klienti AXA penzijniho fondu, ktefi se stanou ¢leny AXA CLUBuU, mohou vyuZzivat
vérnostni kartu AXA a spofit si s jeji pomoci na ddchod. Pfi jejim kazdém
bezhotovostnim pouZiti je klientovi na jeho Ucet penzijniho pfipojisténi pripsana
¢astka ve vysi 0,3 procenta z ceny nakupu. V partnerskych obchodech AXA CLUBuU
mUzZe klient navic ziskat dalsi bonus (slevu) az do vySe 8 procent. Mezi partnery
AXA CLUBu patfi napriklad sit Cerpacich stanic Benzina, cestovni kanceldr Exim
tours, drogerie Droxi, retézec Datart, v roce 2007 se k nim pripojil i Plus Discount.

AXA penzijni fond nabizi viem ¢lenim AXA CLUBuU také zdarma asisten¢ni sluzbu
v hodnoté 49 tisic korun ro¢né. Klienti tak bezplatné ziskdvaji pomoc v pfipadé
neCekanych uddlosti, jako je odstranéni prFic¢iny havarie v domacnosti, odborné
otevfeni zabouchnutych dvefi, ndhradni ubytovani v disledku havdarie nebo pravni
poradenstvi pFi sousedskych sporech a odpovédnosti za Skodu.



OUR PRODUCTS

The personal pension schemes offered by AXA penzijni fond are some of the best financial
products that help to provide for old age. This is also borne out by the Pension Fund of the
Year title awarded to the company in the MasterCard Bank of the Year 2007 Awards.

In addition to the appreciation of their investment, credited to them by the pension fund,
scheme members also receive the government's contribution and can also apply the
contributions they have paid to reduce their overall tax base. AXA penzijni fond offers its
clients different options for using the funds saved, depending on the type of pension agreed
in the contract. In addition to a retirement pension upon the end of the saving period,
clients can also receive a disability pension or early payout [after 15 years into the scheme,
a member may request payout of one half of the balance in his account, while continuing
to maintain the scheme until the required retirement age] during the term of their pension
scheme; they can also provide for their relatives by means of survivor pension. The option
of one-off payment at the end of saving is a matter of course. Clients also have access to
their pension scheme accounts and take out a contract under advantageous conditions via
the Internet.

In the area of personal pensions, AXA penzijni fond focuses very much on co-operation
with employers, who are increasingly offering contributions to personal pension schemes
to their employee as an employee benefit.

Those of AXA penzijni fond's clients who join AXA CLUB can use the AXA loyalty card and
with its help save for their pension: for every non-cash transaction made with this card the
clients automatically receive 0.3% of the value of their purchase to their pension scheme
account. In AXA CLUB's partner shops, clients can, moreover, receive an additional bonus
(discount) of up to eight per cent. AXA CLUB's partners include, for example, the Benzina
petrol filling station network, Exim tours travel agents, Droxi chemists, and the Datart
chain; in 2007 also the Plus Discount chain joined their ranks.

Another benefit for AXA CLUB members is free assistance services worth CZK 49,000
a year offered by AXA penzijni fond. Clients therefore receive free help in the case of
unexpected events befalling them, such as the handling of a household accident, expert
opening of accidentally locked doors, and provision of substitute accommodation in the
wake of an emergency, and also legal advice on neighbours’ disputes and liability for
damage.
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Produkty AXA Zivotni pojistovny

AXA Zivotni pojistovna nabizi svym klientdm rozsahlé portfolio
produktd Zivotniho pojisténi. Jeji zdkaznici mohou vyuZit standardni
rizikové Zivotni pojiSténi nebo zvolit moznost kapitalového nebo
investi¢niho Zivotniho pojisténi ¢i investic¢ni Zivotni pojisténi
s garantovanym vynosem.

V pfipadé investi¢niho Zivotniho pojisténi madZe klient finanéni
prostfedky vkladané do investicniho zivotniho pojisténi libovolné
rozdélit mezi pé&t fondl a urcit tak svou vlastni investi¢ni strategii.
Specidlné pro Ucely Investi¢niho Zivotniho pojisténi s garantovanym
vynosem byly pak vytvoreny Fond garantovany a Fond bonusovy.

Velmi oblibenym produktem AXA Zivotni pojistovny je predevsim
investi¢ni Zivotni pojisténi COMFORT PLUS, které klientim nabizi
maximalni variabilitu tak, aby vysledné pojiSténi vZdy odpovidalo
jejich individudinim pozadavkim. Kombinuje totiz komplexni pojistnou
ochranu a dlouhodobé vynosné investice a umoZiuje libovolné si volit
nabizené typy pojisSténi podle vlastni Zivotni situace Ci potreb.

V roce 2007 AXA Zivotni pojistovna uvedla na trh Rodinné Grazové
pojisténi, jehoz hlavni vyhodou je Siroky rozsah pojistného kryti
a predeviim moznost pojistit aZ osm osob najednou. Cim vice je
pritom pojisténych osob, tim vys3i je sleva, takze klienti mohou usetfit
az 25 procent z celkové ceny pojisténi. (Déti maji vyrazné levnéjsi
pojistné neZ dospéli a mohou usetfit az 40 procent pojistného.)

Dal$imi novinkami roku 2007 bylo Investi¢ni Zivotni pojisténi
Primavera (jednordzové placené pojisténi s garantovanou investici
do fondd spravovanych AXA Investment Managers) a pfipojistént,
které klientovi umozni ziskat denni odSkodné za dobu nezbytného
|éCeni Urazu, pripojisténi denni davky v pripadé hospitalizace, denni
od3kodné v pripadé vyjmenovanych drobnych Urazd a pripojisténi
zavaznych onemocnéni.

V oblasti neZivotniho pojisténi nabidla AXA Zivotni pojistovna nové
moderni cestovni pojisténi, které lIze po koupi bali¢cku aktivovat
prostrednictvim jednoho telefondtu. Pojisténi, jehoZz soucasti je
i asistencni sluzba v c¢eském jazyce, Ize sjednat na deset nebo tricet
dni (pripadné jako celoro¢ni pojisténi, které se vztahuje na opakované,
maximalné vSak devadesatidenni pobyty v zahrani¢i béhem celého
roku).
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AXA Zivotni pojiStovna's products

AXA Zivotni pojistovna offers its clients a broad-ranging portfolio of life
assurance products. They can take out a standard term assurance policy, or
opt for with-profits or unit-linked life policies with guaranteed yield.

When taking out a unit-linked life policy clients can allocate the funds invested
in the policy to five unit trusts in any proportion, thereby setting their own
investment strategy. The Fond garantovany [a guaranteed fund] and Fond
bonusovy [a bonus fund] unit trusts have been created specifically for the
purposes of a policy called Unit-linked Life Policy with Guaranteed Yield.

The COMFORT PLUS unit-linked life policy is a very popular life assurance
product provided by AXA Zivotni pojistovna; the policy offers clients the
maximum possible variability so that the resulting assurance always matches
their individual requirements. The reason is that it combines comprehensive
protection with investments generating long-term yields, and makes it
possible for clients to freely select from the offered types of assurance
depending in their situation in life or needs.

In 2007 AXA Zivotni pojistovna launched Rodinné Grazové pojisténi [Family
Accident Insurance], the main features of which are a very broad range
of cover and, above all, an opportunity to insure up to eight persons
simultaneously. The larger the number of insured persons, the higher the
discount, and clients can therefore save up to 25% of the overall cost of the
policy. (Children pay much lower premiums than adults and can save up to
40% of premiums.)

Other innovations launched in 2007 included Investi¢ni Zivotni pojisténi
Primavera [the Primavera Unit-linked Life Policyl, which is a policy where
the premium is paid on a one-off basis and which guarantees investment in
the funds managed by AXA Investment Managers, and also cover that clients
can take out to receive additional daily compensation for the time required
to treat an injury, cover in the event of hospitalisation [i.e., compensation
paid in addition to statutory sickness benefits], cover providing daily
compensation in the case of certain small injuries, and additional cover for
serious illnesses.

In property and causality insurance, AXA Zivotni pojistovna offered a new
modern travel insurance policy that can be activated by making one
telephone call after buying the package. The policy, which also includes
assistance services in the Czech language, can be taken out for ten or thirty
days (or as a one-year policy covering repeated, but no more than 90-day,
stays abroad throughout the year).
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Produkty AXA investi¢ni spole¢nosti

Ceskd ndrodni banka udélila v roce 2007 AXA investi¢ni spole¢nosti
povoleni k vytvoreni Sesti standardnich podilovych fondQ. P&t z nich je
urceno retailovym klientdm, Sesty korpordtnim zakaznikGm. Koncem
roku 2007 také spoleCnost zacala nabizet on-line ovladani podilovych
fondd. Se svymi podilovymi listy tak nyni klienti mohou disponovat
prostFednictvim svého osobniho G¢tu na webovych strankach, pficemz
soucasti systému jsou bezpecnostni SMS.

AXA CZ Konto a SK Konto jsou konzervativnéjsi penézni fondy, které
bezpetné, ale pomaleji zhodnocuji penize klientl. Do t&chto fondd
investuji klienti, ktefi preferuji kratsi investi¢ni horizont.

AXA CEE Dluhopisovy fond nabizi o néco vyssi potenciondlni vynosy
i riziko nez penézni fond. Fond je vhodny pro stfednédobé investory,
ktefi se cht&ji podilet na vynosech dluhopist a mén regionu stiednf

a vychodni Evropy.

AXA CEE Akciovy fond investuje do akcii regionu stfedni a vychodni
Evropy a je uren investorim, ktefi jsou ochotni akceptovat vysokou
kolisavost investice vyménou za moznost dosaZeni vyssiho vynosu,
néz tomu je u fondu dluhopisového ¢i fondu penézniho trhu.

AXA Realitni fond je uréen investordm, ktefi maji zdjem o investovani
na realitnim trhu zejména prostiednictvim spolenosti plsobicich
v sektoru nemovitosti a jsou ochotni akceptovat vyssi kolisavost
hodnoty investic vyménou za moznost dosazeni vy$siho vynosu. Fond
je vhodny pro investory, kteFi jsou ochotni akceptovat riziko vyplyvajici
z koncentrace investic do jednoho odvétvi, ve kterém vidi potencial
zhodnoceni svych investic.

AXA Corporate Fund je posledni fond pod sprdvou spole¢nosti
AXA v Ceské republice a je uréeny k investovani vétich finan¢nich
prostiedkd s konzervativnéj$i investi¢ni strategii a poZadavkem
relativné stabilnfho vynosu.

Bezplatné asistenéni sluzby

V roce 2007 AXA nabidla viem soucasnym i novym klientdm finanéni
skupiny bezplatné asisten¢ni sluzby ve své domdcnosti v celkové
hodnoté 6 000 K¢ ro¢né. Asistencni sluzby zahrnuji odstranéni priciny
havdrie provérfenym rfemesinikem, odborné otevieni zabouchnutych
dvefi, ndhradni ubytovdni a dopravu, jsou-li v dudsledku havérie
nezbytné. Bezplatnd asistenéni sluzba je v této podobé v rdmci
tuzemského trhu unikdtnim benefitem.



In 2007 the Czech National Bank granted AXA investi¢ni spolecnost permission to set up six standard unit
trusts. Five of them are intended for retail clients, while the sixth is tailored to corporate customers. In late
2007 the company also started offering on-line control of unit trusts. Clients are now able to dispose of
their units via their personal accounts on the website, with security SMS messaqges a part of the system.

AXA CZ Konto and AXA SK Konto are rather conservative money market funds that appreciate clients’
money safely but at a slower rate. Clients who prefer a shorter investment horizon invest in these unit
trusts.

AXA CEE Dluhopisovy fond offers somewhat higher potential yields and risks than the money market funds.
This unit trust is suitable for medium-term investors who want to share in the yields offered by bonds and
currencies in Central and Eastern Europe.

AXA CEE Akciovy fond invests in Central and Eastern European stocks and is intended for investors who
are willing to accept the high volatility of their investment in return for an opportunity to achieve a higher
yield than that from bond or money market funds.

AXA Realitni fond is intended for investors who want to invest on the property market mainly through real
estate companies and are willing to accept a higher fluctuation in the value of their investment in return
for an opportunity to achieve a higher yield. This unit trust is appropriate for investors willing to accept the
risk inherent in a high concentration of investment in a single industry, in which they see a potential for the
value of their investment to grow.

AXA Corporate Fund is the last unit trust managed by AXA in the Czech Republic. It is intended for larger
investments and pursues a more conservative investment strategy with relatively stable yields.

Free assistance services

In 2007 AXA offered all of the financial group’s current and new clients free assistance services for
their households, worth a total of CZK 6,000 a year. Assistance services include handling of the causes
of an accident by a proven tradesman, expert opening of accidentally locked doors, and substitute
accommodation and transport if required due to an emergency. This type of free assistance service is
a unique benefit on the Czech market.
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AXA ocekdva, Ze s tim, jak si klienti stdle siln&ji uvédomuji dileZitost soukromého zajisténi na stari,
i v roce 2008 poroste vy3e prispévkd na penzijni pfipojisténi a Zivotni pojisténi. Velky diraz klade
v tomto ohledu AXA penzijni fond i AXA Zivotni pojiStovna na spoluprdci se zaméstnavateli, ktefi
i v Ceské republice vyuZivajf tyto dva néstroje &im dal ¢astéji jako zaméstnanecky benefit.

Na rok 2008 je poté planovano uvedeni Fady novych produktl. Finan¢ni skupina AXA podala koncem
roku 2007 do Ceské narodni banky z&dost o udéleni povoleni k provozovani pojistovaci ¢innosti v oblasti
nezivotniho pojisténi. To je prvnim krokem k naplnéni ambice nabizet klientdm produkty neZivotniho
pojisténi (pojisténi motorovych vozidel a pojisténi nemovitost(), jeZ by chtéla uvést na trh ve druhé
poloviné roku 2008. V oblasti Zivotniho pojisténi uvede na trh napriklad Détské investi¢ni Zivotni
pojisténi.

Finan¢ni skupina AXA v prosinci 2007 zaloZila AXA Bank Europe, kterd bude doplfiovat nabidku
pojistoven celou Fadou bankovnich produktl a kterd bude zaméfena na Sirokou vefejnost. Skupina
zaroven zvaZuje v budoucnu spusténi bankovnich sluzeb také v Ceské republice.

Klienti se vSak jiZ nyni mohou tésit i na vétSi dostupnost sluZeb. Pldanem je mit do budoucna kancelar
v kazdém okresnim mésté, ¢imz se zvysi dostupnost sluZzeb pojistovny i penzijninho fondu, coZ pfispéje
(stejné jako dalsi zmény) k vyS3i spokojenosti zdkaznikd.

V roce 2008 bude Ceska republika také zahrnuta do celosvétového vyzkumu AXA Retirement Scope,
ktery kazdy rok zkoumd Zivot v dichodovém véku jak z pohledu dichodcl, tak ekonomicky aktivnich
jednotlivcd. Tento vyzkum by mél prinést podnétné poznatky do diskuse o oblasti penzi, kterd je
kvali nepfili§ priznivému demografickému vyvoji témé&F viude vnimdna jako jedna z hlavnich vyzev
budoucnosti.
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New for 2008

AXA expects that as its clients become more and
more aware of the importance of making their own,
personal provisions for their old age, 2008 will also
see their increasing contributions to personal pension
schemes and life policies. In this respect, AXA penzijni
fond and AXA Zivotni pojistovna place great emphasis
on cooperating with employers, who are using these
two instruments as employee benefits more and more
frequently in the Czech Republic.

A number of new products are planned to be launched
in 2008. In late 2007 the AXA financial group filed an
application with the Czech National Bank for a licence to
operate as a property and casualty insurer. This is the
first step it has taken towards realising its ambition to
offer clients property and casualty insurance products
(motor vehicle insurance and property insurance), which
the Group intends to start marketing in the second half
of 2008. In the area of life assurance it will launch, for
example, Children’s Unit-Linked Life Policy.

In December 2007 the AXA financial group established
AXA Bank Europe, which will complement the Financial
Protection offering with a number of retail banking
products. The Group is also considering the launch of
banking services in the Czech Republic in the future.

However, clients also look forward to better accessibility
of services. The Group plans to have an office in every
district capital in the future. This will improve the
insurance company’s and pension fund’'s accessibility,
which (together with the other changes) will contribute
to greater customer satisfaction.

In 2008 the Czech Republic will also be included in
a global survey called the AXA Retirement Scope; every
year, the survey examines life in the retirement age from
both the retirees’ and economically active individuals’
perspective. We believe that this survey will bring
inspirational findings as input to the debate on the area
of pensions, which is perceived almost everywhere as
one of the main challenges for the future because of the
not too favourable demographic development.
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Svym klientdm se AXA snaZzi poskytovat produkty té nejvy3si kvality, které co nejvice
vyhovuji jejich aktudInim potfebdm. Chce jim vyjit vstfic v maximalni moZné mite, at uZ jde
o zivotni pojisténi, penzijni pfipojisténi, ¢i dalsi sluzby.

0 tom, Ze klienti tento pFistup oceriuji, sv&d¢i statisice klient(. Ti vSichni se rozhodli své&fit
svou jistotu, ochranu a bezpeci do rukou skupiny AXA.

Spoluprace se zaméstnavateli

Za velmi dileZitou skupina AXA povaZuje oblast spolupréce s firemnimi klienty. Pravé firmy
totiZ nabizeji penzijni pripojisténi nebo zivotni pojisténi stdle Castéji jako zaméstnanecky
benefit - tyto produkty totiZ posiluji dlouhodobé loajalitu zaméstnancl a jejich vazbu
ke spolecnosti, zvysuji jejich spokojenost a motivuji je. Zaroven jsou ale vyhodné i pro
samotné zaméstnavatele. Nejen proto, Ze jimi ddvaji najevo svou socidlni zodpovédnost, ale
pfedevsim proto, Ze je s nimi spojena dafiova Uleva (takZe je pro firmy vyhodnéjsi pFispivat
svym zaméstnanclm na penzijni pfipojisténi neZ pouze zvySovat mzdu).

Prispévek na penzijni pripojiSténi se u velkych spole¢nosti stal jiz standardem, velky
rozvoj zazivaji i prispévky na Zivotni pojisténi. AXA penzijni fond i AXA Zivotni pojistovna
tak nabizeji spoleCnostem radu vyhod, od podminek na miru az po moznost proskoleni
personélnich ¢i mzdovych pracovnik( zaméstnavatele. DdleZitou roli v této oblasti pak hraje
i osobni pfistup, diky némuz mdZe byt klient neustéle v kontaktu s pracovnikem, ktery se
stard o jeho konkrétni potieby, a je i prab&zné informovan o aktivitdch fondu a investi¢nim
portfoliu. Samozrejmosti pri spolupraci s firmami je i minimalni administrativni zatizeni.

Neni proto divu, Ze jak u pFispévkd na penzijni pfipojisténi, tak na Zivotni pojisténi patii AXA
k leaderim na ¢eském trhu. Celkovy pocet smluv s piispévkem zaméstnavatele je v pfipadé
penzijniho pFipojisténi 167 tisic, v pripadé Zivotniho pojisténi 5 tisic.

AXA zaméstnavatel roku

Dlraz, ktery AXA klade na dobrou spolupraci se zaméstnavateli, doklddd i jeji podpora
soutéze AXA Zaméstnavatel roku a AXA Zaméstnavatel regionu. Toto ocenéni, které bylo
v roce 2007 udéleno jiz popaté (regionalni kola probéhla poctvrté), ma za cil podporit
image nejlepsich zaméstnavatell v Ceské republice i v jednotlivych regionech a informovat
verejnost o situaci na trhu prdce. Poukazuje na firmy, které maji vynikajici persondlni
politiku, a ukazuje se, Ze pfes svou pomérné kratkou historii se stalo ddleZitym indikdtorem
péce o zaméstnance a je brdno v potaz napf. i zdjemci o zménu zaméstnani. Vyznamnou
mérou tak prispiva ke kultivaci ¢eského pracovniho trhu.
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AXA seeks to provide its clients with products at the highest level of quality, which
meet their current needs as best as possible. It wants to reach out to clients as
much as possible in all respects, be it life policies, personal pension schemes, or
other services.

Hundreds of thousands bear out the fact that clients appreciate this approach. All
of them have decided to trust the AXA Group with their certainty, protection, and
security.

Co-operation with employers

The AXA Group regards co-operation with corporate clients as very important. In
fact, companies are increasingly offering personal pension schemes or life policies
as an employee benefit, because these products help to enhance employees’ loyalty
and ties to the company, as well as their satisfaction and motivation. At the same
time, they are also advantageous for the employers themselves. By contributing
to these products they demonstrate their social responsibility, while, and above
all, these contributions attract a tax relief, and therefore it is more advantageous
for companies to contribute to their employees' personal pension schemes than to
merely increase their wages.

In large corporations, providing contributions to personal pension schemes has
become a standard; contributions to life policies are undergoing a boom. AXA
penzijni fond and AXA Zivotni pojistovna therefore offer a number of benefits
to companies, ranging from bespoke terms and conditions to the opportunity to
provide training to the employer's staff responsible for personnel management
or the payroll agenda. In this respect, an important role is also played by AXA's
personalised approach, thanks to which clients can at all times keep in touch with
the staff member who is in charge of their specific needs, and are kept informed
about the fund's activities and investment portfolio on a reqular basis. The least
possible paperwork is a matter of course in AXA's co-operation with companies.

It is therefore no wonder that in respect of contributions to both personal pensions
and life policies, AXA is one of the Czech market leaders. The total number of
contracts providing for the employer's contribution is 167,000 in the case of
personal pensions, and 5,000 in the case of life policies.

AXA Employer of the Year

Evidence of the emphasis that AXA places on good co-operation with employers is
also its support for the AXA Employer of the Year and AXA Employer of the Region
competitions. These awards, held for the fifth time in 2007 (regional rounds for the
fourth time), are intended to enhance the image of the best employers in the Czech
Republic and its regions and inform the public about the situation on the labour
market. They highlight companies that apply excellent personnel management
policies. It is turning out that despite their relatively short history, these awards
have evolved into an important indicator of employee care, and are taken into
account by, for example, those who want to change their employment, thereby
contributing significantly to the cultivation of the Czech labour market.
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CHARITATIVNI CINNOST
A SPONZORSTVI

Jednou z priorit skupiny AXA je i podpora charitativnich projektQ
a sponzorstvi. AXA si totiZ jako silnd a vyznamna spolec¢nost uvédomuje
svou spolecenskou odpovédnost a nutnost délit se o sv{j Gspéch s témi,
ktefi to potrebuji. V roce 2007 proto pokracovala podpora sbirky Svétluska
a Nadace Kfrizovatky, AXA se ale navic stala i generdlnim partnerem
projektu Na zelenou! Bezpecné cesty do Skol!

Projekt Svétluska

AXA je jiz od roku 2006 generdinim partnerem sbirky Svétluska, kterd
pomdhd détem a dospélym s tézkym zrakovym postizenim a jejimz hlavnim
cilem je pomdhat nevidomym na cesté k samostatnému Zivotu. Tato
sbirka je projektem Nadaé&niho fondu Ceského rozhlasu a jeji patronkou je
zpévacka Aneta Langerova. Nada¢ni fond prispivd na osobni asistenty pro
zrakové postizené déti, vodici psy a také na specidlni pomdcky, jako jsou
mluvici pocitace nebo optické lupy. Zaroven podporuje zrakové postizené
studenty a snazi se jim pomoci, aby mohli rozvijet svdj talent. Za dobu svého
pusobeni ziskala sbirka velkou podporu a uznani: v roce 2007 se ji podafilo
ziskat vice nez 11 miliont K¢&. Napfiklad diky benefi¢nimu koncertu Aneta
pro Svétlusku v listopadu 2007 pfibylo na konto projektu Svétluska pres
2,4 mil. K¢ (tato ¢astka byla ziskana prostrednictvim ddrcovskych SMS a ze
vstupného), AXA, generdlni partner projektu, prispéla na projekt Svétiuska
¢astkou 2 miliony korun a jeji zaméstnanci jeSté v ramci sbirkového dne
pridali vice nez 20 000 KE. AXA také diky tomu, Ze koncem loriského roku
pripravila elektronickou verzi vanocnich prdni, mohla na konto projektu
Svétluska pridat ¢astku 50 000 korun.

Jednou z aktivit pfedstavenych v rdmci sbirky Svétluska v roce 2007 byla
Kavdrna Potmé: unikdtni kavdrna, v niZz panuje absolutni tma a ve které
obsluhuji nevidomi. Kazdy navstévnik si tak mohl v Praze ¢i na filmovém
festivalu v Karlovych Varech vyzkouset, jaky je Zivot po tmé a jak se zménfi
jeho vnimani, kdyZ nem(ze pouzit zrak.

Diky prispéni financni skupiny AXA v rdmci projektu Svétluska také v roce
2007 probéhly kurzy pro rodiny s détmi s kombinovanym postiZzenim. V roce
2007 se uskutecnily na dvou mistech, v Holenském dvore u Jindfichova
Hradce a poté v Bystfici pod Hostynem. Rodiny s détmi se zde ucily zit
s postiZzenim svych déti a predevsim se ucily, jak se o takto postizené déti
starat. V ramci téchto kurzd byly i hodiny canis terapie (neboli terapie
s pomoci psa), které se u déti setkaly s velkou odezvou.
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CHARITY AND SPONSORSHIP

One of the priorities pursued by the AXA Group is sponsorship and support for charitable projects.
As a strong and important company, AXA is very well aware of its social responsibilities and the
necessity to share its success with those who need it. In 2007 it therefore continued supporting the
Svétluska [Firefly] fund raising initiative and Nadace KriZzovatka [Crossroads] foundation; moreover,
AXA became the general partner of the Na Zelenou! Bezpecné cesty do Skol [The Green Light - Safe
Routes to School] project.

The Svétluska project

Since 2006 AXA has been the general partner of the Svétluska [Firefly] fund raising initiative, which
helps children and adults afflicted with seriously impaired vision and the main purpose of which
is to help the blind on their way to increased independence. The fund raiser is a project run by
Nadaéni fond Ceského rozhlasu [Czech Radio Endowment Fund], and singer Aneta Langerov4 is its
patron. The endowment fund provides visually impaired with contributions for personal assistants
for children with impaired vision, guide dogs, and also special aids such as talking computers and
optical magnifying lenses. It also supports visually impaired students, trying to help them develop
their talents. Over the time of its existence the fund raiser has won great support and recognition: in
2007 it raised more than CZK 11 million. For example, thanks to the Aneta pro Svétlusku [Aneta for
Firefly] benefit concert in November 2007, the Svétluska project’'s account received more than CZK
2.4 million (this amount was raised through donation SMS messages and admission tickets); AXA, the
general partner of the project, contributed CZK 2 million to the Svétluska project and its employees
added more than CZK 20,000, collected as part of the fund raising day. Further, AXA prepared
electronic Christmas cards at the end of last year, and was therefore able to add another CZK 50,000
to the Svétluska project’s account.

One of the new feats presented as part of the Svétluska fund raiser in 2007 was the Kavarna Potmé
[In Darkness Café] project: a unique café in which absolute darkness prevails, where the blind wait
on guests. All visitors could ‘see’ for themselves in Prague or at the Karlovy Vary International Film
Festival, what it is like to live in the dark and how their other perceptive abilities expand when they
cannot use vision.

Thanks to the AXA financial group's contribution, 2007 also saw, as part of the Svétluska project,
courses for families with children suffering from multiple disabilities. In 2007 the courses were
organised at two venues, at Holensky dvir near Jindfichlv Hradec and then at Bystfice pod
Hosty nem. These families were learning how to live with the disabilities of their children and, above
all, how to take care of such children. The courses also included canine therapy classes (therapy with
the help of dogs), which met with a great response on the part of the children.
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Projekt Na zelenou! Bezpecné cesty do Skol!

V roce 2007 AXA zahdjila spoluprdci s Nadaci Partnerstvi
astala se generdinim partnerem projektu Na zelenou! Bezpecné
cesty do skol!, jehoz cilem je zvysSit bezpecnost déti pri cestach
do Skoly a motivovat je k dojiZzdéni na kole ¢i dochazeni pésky.
Dopravni bezpecnost déti totiz u nds stdle jeSté zaostdvd
za vétsinou vyspélych evropskych statd - na ¢eskych silnicich
zemre kazdoroc¢né kolem triceti déti (dopravni nehody jsou
nejcastéjsi pricinou jejich umrti nasledkem urazu, tisice déti,
tisice déti pak pri nich utrpi zranéni). Do projektu inspirovaného
obdobnymi aktivitami ve Velké Britanie (napriklad Safe Routes
to School) a navazujiciho na aktivity sdruzeni Prazské matky
se v roce 2007 zapojily Ctyri $koly z rlznych mést CR -
ve spoluprdci se samotnymi Zaky vznikly studie, v nichz
Z4ci vytipovali nebezpecna mista na svych cestach do Skoly.
Ve spoluprdci s mistni samosprdvou by tak méla byt vétSina
opatreni realizovana. V roce 2008 jiZ bude vypsano oteviené
grantové fizeni a o podporu budou moci zddat vSechny
zakladnf i stiedni $koly v Cesku.

Nadace KriZovatka

Jiz od roku 1999 spolupracuje AXA s Nadaci KriZovatka,
ktera se snazi pomoci détem ohroZenym syndromem nahlého
amrti novorozencd. V rdmci této spoluprdce se AXA snazi
prispét k vybavenosti ¢eskych nemocnic pristroji Babysense
na monitorovani dechu novorozenc(, coz je vzhledem k dosud
ne Uplné vysvétlenym pricindm tohoto syndromu jedind
moznost, jak novorozence spolehlivé ochranit. V roce 2007
ziskala deset téchto pristrojd prazska Fakultni Thomayerova
nemocnice.

AC Sparta Praha

Vedle charitativnich projekt( podporuje AXA také sport. Diky
c¢eskym fotbalovym klubem AC Sparta Praha, se v roce 2007
stadion tohoto klubu stal AXA arénou. Soucasti dohody
je vyuziti investovanych prostfedk( ke zkvalitnéni sluzeb
poskytovanych v AXA aréné. Hlavnim cilem finan¢ni skupiny
AXA je ale i podpora mladeznického fotbalu a s ni spojeny
rozvoj nejmodernéjSiho mlddeznického tréninkového centra
provozovaného klubem AC Sparta Praha na stadionu
na Strahové.
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The Na Zelenou! Bezpecné cesty do Skol project

In 2007 AXA started co-operation with Nadace Partnerstvi [Partnership Foundation] and became
the general partner of the Na Zelenou! Bezpecné cesty do Skol [The Green Light - Safe Routes to
School] project, the purpose of which is to enhance children's safety on their way to school and
motivate them to either ride a bike or walk to school. The reason is that children’s traffic safety
in the Czech Republic still lags behind that in most of advanced European countries - around
thirty children die on Czech roads every year (road accidents are the most frequent cause of their
death due to injury; thousands of children suffer injuries in road accidents). In 2007 four schools
in different Czech towns joined the project, which is inspired by similar activities in the United
Kingdom (for example, Safe Routes to School) and which follows up on those of the Prazské matky
[Prague Mothers] association; in co-operation with the pupils themselves studies were drawn up, in
which pupils singled out dangerous points on their way to school. Most of the suggested measures
are to be carried out hand-in-hand with local self-governments. In 2008 an open competition for
grants will be called, and all Czech primary and secondary schools will have an opportunity to apply
for support.

Nadace KriZzovatka

Since as early as 1999 AXA has cooperated with Nadace KriZovatka [Crossroads Foundation],
which helps children at risk of sudden infant death syndrome. As part of this co-operation AXA
wants to help furnish Czech hospitals with Babysense instruments for monitoring newborns’
breathing; Because the causes of this syndrome are not yet fully understood, this is the only option
for protecting newborn babies reliably. Fakultni Thomayerova nemocnice [Thomayer University
Hospital] in Prague obtained ten of these instruments in 2007.

AC Sparta Praha

In addition to charitable projects, AXA also support sports. Thanks to a sponsorship agreement
between AXA and AC Sparta Praha, the most successful Czech football club, in 2007 this club’s
stadium became AXA Arena. Part of the agreement is the use of the investment for improving the
services provided in AXA Arena. However, AXA financial group’s main objective is to support youth
football and the related development of the state-of-the-art youth training centre operated by AC
Sparta Praha at the Strahov stadium.
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SEZNAM POBOCEK AXA

Informacni linka AXA

841 111 121

Klientské centrum Brno, ndm. Svobody 18, 602 00 Brno
Klientské centrum Praha, Lazarska 13/8, 120 00 Praha 2

® Libe
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. @ Turnov
Teplice ® Mnichovo |
Mélnik @ 2 )
. ® Mlada Boles
Karlovy Vary ° Nymburk .Podéb
P Kladno o
, o
Rakovnik ‘ Kolin
Plzef Praha
. [
Pribram
Jihl

Ceské Budé&jovice

Regionalni Feditelstvi

Regionalni Feditelstvi Brno Regionalni fFeditelstvi Karlovy Vary  Regionalni Feditelstvi Olomouc
ndm. Svobody 18 Moskevskd 979/26 Horni ndmésti 12
602 00 Brno 360 01 K. Vary 779 00 Olomouc
Tel.: 542 422 401 Tel.: 353176 291 Tel.: 585 204 730
Fax: 542 422 402 Fax: 353 230 051 Fax: 585 204 732
Regionalni Feditelstvi Ceské Regiondlni Feditelstvi Jihlava Regiondlni Feditelstvi Ostrava
Budéjovice Masarykovo ndm. 60 Na Hradbdch 5/1161
Prazska 3 586 00 Jihlava 702 00 Ostrava
370 04 Ceské Budéjovice Tel.: 567 215 487 Tel.: 596 621 059
Tel.: 386 353 121 Fax: 567 215 486 Fax: 596 621 063
Fax: 386 353 389
Regionalni Feditestvi Liberec Regionalni Feditelstvi Pardubice
Regionalni Feditelstvi ndm. E. BeneSe 3 Smilova 1975
Hradec Kralové 460 01 Liberec 530 02 Pardubice
Malé namésti 14/15 Tel.: 482 312 027 Tel/Fax.: 466 616 010
500 02 Hradec Kralové Fax: 482 317 209

Tel.: 495 513 503
Fax: 495 513 479
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LIST OF AXA BRANCHES

AXA infoline
841 111 121
Brno client service centre, nam. Svobody 18, 602 00 Brno

Prague client service centre, Lazarska 13/8, 120 00 Praha 2
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Regional Offices

Brno Regional Office
nam. Svobody 18

602 00 Brno

Tel.: 542 422 401
Fax: 542 422 402

Ceské Budé&jovice Regional Office
Prazska 3

370 04 Ceské Budé&jovice

Tel.: 386 353 121

Fax: 386 353 389

Hradec Kralové Regional Office
Malé ndmésti 14/15

500 02 Hradec Kralové

Tel.: 495 513 503

Fax: 495 513 479

Karlovy Vary Regional Office
Moskevska 979/26

360 01 K. Vary

Tel.: 353176 291

Fax: 353 230 051

Jihlava Regional Office
Masarykovo ndm. 60
586 00 Jihlava

Tel.: 567 215 487

Fax: 567 215 486

Liberec Regional Office
nam. E. Benese 3

460 01 Liberec

Tel.: 482 312 027

Fax: 482 317 209

Olomouc Regional Office
Horni ndmésti 12

779 00 Olomouc

Tel.: 585 204 730

Fax: 585 204 732

Ostrava Regional Office
Na Hradbdach 5/1161

702 00 Ostrava

Tel.: 596 621 059

Fax: 596 621 063

Pardubice Regional Office
Smilova 1975

530 02 Pardubice
Tel./Fax.: 466 616 010
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Regionalni Feditelstvi Plzen
Namésti Republiky 2

30116 Plzen

Tel.: 377 329 626

Fax: 377 329 632

Regionalni reditelstvi Praha -
Kodanska

Kodafiska 46/1441

101 00 Praha 10

Tel.: 234 065 654

Fax: 234 065 655

Regionalni Feditelstvi Praha -
Lazarska

Lazarskd 13/8

120 00 Praha 2

Tel.: 225 021 296

Fax: 225 021144

Regionalni Feditelstvi Praha -
Thamova

Thédmova 11/138

186 00 Praha 8

Tel.: 224 815 423

Fax: 224 815 408

Regionalni Feditelstvi Teplice
Krupska 30

415 01 Teplice

Tel.: 417 531 496

Fax: 417 531 086

Regionalni Feditelstvi Zlin
Dlouhd 489

760 01 Zlin

Tel.: 577 218 982

Fax: 577 218 982

Obchodni zastoupeni
a expozitury

Expozitura Novy Jicin
Gen. Hlado 35/155

741 01 Novy Jicin

Tel.: 556 706 797

Fax: 556 706 797

Obchodni zastoupeni Pribram
Dim Horymir, nam. T. G. Masaryka 3
26101 Pribram 1

Tel.: 318 633 435

Fax: 318 633 435

Obchodni zastoupeni Opava
Masarskd 6

746 01 Opava

Tel.: 553 715 717
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Obchodni zastoupeni TFinec
Frydecka 395

739 61 Trinec

Tel.: 558 339 111

Obchodni zastoupeni Breclav
Sady 28. fijna 15

690 02 Breclav

Tel.: +420 539 086 311

Ochodni zastoupeni Hodonin
Rodinova 2

695 01 Hodonin

Tel.: +420 518 340 987

Fax: +420 518 340 987

Obchodni zastoupeni Kolin
Legerova 277

280 02 Kolin

Mob.: 602 252 477, 608 252 477

Obchodni zastoupeni Mlada Boleslav
Staroméstské nam. 23

293 01 Mladd Boleslav

Mob.: 777 860 365

Tel.: 326 997 527

Obchodni zastoupeni Turnov
PasaZ Kinskych 143

511 01 Turnov

Tel.: 481313 238

Obchodni zastoupeni Mélnik
Husova 47

276 01 MélInik

Tel.: 315 602 717

Mob.: 777 060 666

Obchodni zastoupeni Preloué
Prazskd 3

535 01 Prelou¢

Mob.: 602 260 130

Obchodni zastoupeni Podébrady
ndm. Jifiho z Podébrad 35

290 01 Podébrady

Tel.: 325 516 041

Mob.: 777 860 365

Obchodni zastoupeni Karlovy Vary
T. G. Masaryka 18

360 01 Karlovy Vary

Tel.: 353100 720

Fax :353100 720

Obchodni zastoupeni Rakovnik
Husovo ndmésti 25

269 01 Rakovnik

Tel.: 313 512 107

Mob.: 724 924 594

Obchodni zastoupeni Nymburk
Zbozska 664/4

288 02 Nymburk

Mob.: 733 252 235

Tel.: 325 516 021

Obchodni zastoupeni Hranice
Masarykovo ndmésti 94

753 01 Hranice na Moravé

Tel.: 581 605 820

Mob.: 603 803 431

Obchodni zastoupeni Sumperk
Langrova 7

787 01 Sumperk

Mob.: 603 780 576

Obchodni zastoupeni Prostéjov
Podébradovo ndm. 2A

796 01 Prostéjov

Mob.: 602 566 239

Obchodni zastoupeni Kladno
Suchardova 510

Tel.: 312 245 344

Mob.: 736 733 142

Obchodni zastoupeni Praha - Chodov
vestibul metra Chodov

Tel.: 272 075124

Mob.: 777 271 678

Obchodni zastoupeni Praha -
Sporilov

aredl OD - centrum Spofilov
Hlavni 108/2459

Mob.: 604 272 876

Obchodni zastoupeni Praha 10
Francouzskd 76

Tel.: 271740 050

Mob.: 720 169 040

Obchodni zastoupeni
Mnichovo Hradisté
Vita Nejedlého 274

295 01 Mnichovo Hradisté
Mob.: 777 860 365



Plzen Regional Office
Namésti Republiky 2
30116 Plzen

Tel.: 377 329 626

Fax: 377 329 632

Praha - Kodanska Regional Office
Kodariskd 46/1441

101 00 Praha 10

Tel.: 234 065 654

Fax: 234 065 655

Praha - Lazarska Regional Office
Lazarska 13/8

120 00 Praha 2

Tel.: 225 021 296

Fax: 225 021144

Praha - Thamova Regional Office
Thamova 11/138

186 00 Praha 8

Tel.: 224 815 423

Fax: 224 815 408

Teplice Regional Office
Krupska 30

415 01 Teplice

Tel.: 417 531 496

Fax: 417 531 086

Zlin Regional Office
Dlouh& 489

760 01 Zlin

Tel.: 577 218 982
Fax: 577 218 982

Local and Trade
Representation Offices

Novy Jicin Local Office
Gen. Hlado 35/155

741 01 Novy Jicin

Tel.: 556 706 797

Fax: 556 706 797

Pribram Trade Representation Office
DUm Horymir, ndm. T. G. Masaryka 3
261 01 Pfibram 1

Tel.: 318 633 435

Fax: 318 633 435

Opava Trade Representation Office
Masarskd 6

746 01 Opava

Tel.: 553 715 717

Trinec Trade Representation Office
Frydeckd 395

739 61 TFinec

Tel.: 558 339 1M1

Breclav Trade Representation Office
Sady 28. fijna 15

690 02 Breclav

Tel.: +420 539 086 311

Hodonin Trade Representation Office
Rodinova 2

695 01 Hodonin

Tel.: +420 518 340 987

Fax: +420 518 340 987

Kolin Trade Representation Office
Legerova 277

280 02 Kolin

Mob.: 602 252 477, 608 252 477

Mladé Boleslav Trade Representation
Office

Staroméstské nam. 23

293 01 Mlada Boleslav

Mob.: 777 860 365

Tel.: 326 997 527

Turnov Trade Representation Office
Pasdz Kinskych 143

511 01 Turnov

Tel.: 481313 238

Mélnik Trade Representation Office
Husova 47

276 01 MélInik

Tel.: 315 602 717

Mob.: 777 060 666

Prelou¢ Trade Representation Office
PraZska 3

535 01 Prelouc

Mob.: 602 260 130

Podébrady Trade Representation
Office

ndm. Jifiho z Podébrad 35

290 01 Podébrady

Tel.: 325 516 041

Mob.: 777 860 365

Karlovy Vary Trade Representation
Office

T. G. Masaryka 18

360 01 Karlovy Vary

Tel.: 353100 720

Fax :353 100 720

Rakovnik Trade Representation
Office

Husovo namésti 25

269 01 Rakovnik

Tel.: 313 512 107

Mob.: 724 924 594

Nymburk Trade Representation
Office

ZboZska 664/4

288 02 Nymburk

Mob.: 733 252 235

Tel.: 325 516 021

Hranice Trade Representation Office
Masarykovo ndmésti 94

753 01 Hranice na Moravé

Tel.: 581 605 820

Mob.: 603 803 431

Sumperk Trade Representation
Office

Langrova 7

787 01 Sumperk

Mob.: 603 780 576

Prostéjov Trade Representation
Office

Podébradovo nam. 2A

796 01 Prostéjov

Mob.: 602 566 239

Kladno Trade Representation Office
Suchardova 510

Tel.: 312 245 344

Mob.: 736 733 142

Praha - Chodov Trade
Representation Office
vestibul metra Chodov
Tel.: 272 075 124
Mob.: 777 271 678

Praha - Sporilov Trade
Representation Office
aredl OD - centrum Spofilov
Hlavni 108/2459

Mob.: 604 272 876

Praha 10 Trade Representation
Office

Francouzska 76

Tel.: 271740 050

Mob.: 720 169 040

Mnichovo Hradisté Trade
Representation Office
Vita Nejedlého 274

295 01 Mnichovo Hradisté
Mob.: 777 860 365
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